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Σεμινάριο τησ Δ/νησ ΣυΕΠ του ΕΟΠΠΕΠ με θζμα: «Συμβουλευτική Κινητικότητασ: Ανάπτυξη δεξιοτήτων Συμβοφλων 
Σταδιοδρομίασ»/ «Κινητικότητα ςτην Ευρώπη: Πόςο ζτοιμοσ/η είςαι για μια εμπειρία κινητικότητασ;» ςτην Αθήνα 
14/12/2012 και Θεςςαλονίκη 17/12/2012  

 
Ο Εκνικόσ Οργανιςμόσ Πιςτοποίθςθσ Προςόντων και Επαγγελματικοφ Προςανατολιςμοφ (Ε.Ο.Π.Π.Ε.Π.)  ςτο πλαίςιο των 
δράςεών του ωσ Κζντρο Euroguidance και Europass τθσ Ελλάδασ για το ζτοσ 2012 πραγματοποίθςε ςεμινάρια με κζμα: 
«΢υμβουλευτική Κινητικότητασ: Ανάπτυξη δεξιοτήτων ΢υμβοφλων ΢ταδιοδρομίασ»/ «Κινητικότητα ςτην Ευρώπη: 
Πόςο ζτοιμοσ/η είςαι για μια εμπειρία κινητικότητασ;»  
 Στόχοσ των ςεμιναρίων ιταν θ ευαιςκθτοποίθςθ των ςτελεχών επαγγελματικοφ προςανατολιςμοφ ςε ΚΕΣΥΠ, Γραφεία 
Διαςφνδεςθσ, Υπθρεςίεσ EURES του ΟΑΕΔ αλλά και των μακθτών, φοιτθτών και νζων ςε κζματα Συμβουλευτικισ 

Κινθτικότθτασ ςτθν Ευρώπθ για λόγουσ εκπαίδευςθσ και απαςχόλθςθσ κακώσ και θ 
πλθροφόρθςι τουσ για τα προγράμματα και τισ ευκαιρίεσ κινθτικότθτασ για μακθτζσ, 
φοιτθτζσ, νζουσ κλπ.   
Ειςθγθτζσ των ςεμιναρίων ιταν οι κ.κ. Graziana BOSCATO (Euroguidance Γαλλίασ) & Jozef  
VANRAEPENBUSCH (Euroguidance Βελγίου), Μζλθ τθσ Ομάδασ Εργαςίασ για τθν 
Κινθτικότθτα του Ευρωπαϊκοφ Δικτφου Euroguidance κακώσ και ζμπειροι ζλλθνεσ ομιλθτζσ. 
 

Το πρώτο ςεμινάριο πραγματοποιικθκε ςτθν Ακινα, Παρασκευή, 14 Δεκεμβρίου 2012, ςτθ Μεγάλθ Αίκουςα Εκδθλώςεων του 
ΕΟΠΠΕΠ, Λεωφόροσ Εκνικισ Αντιςτάςεωσ 41, 142 34, Νζα Ιωνία ςτο οποίο χαιρζτθςαν οι κ.κ. Ιωάννθσ Κουμζντοσ, Περιφερειακόσ 

Δ/ντισ Α/κμιασ & Β/κμιασ Εκπαίδευςθσ Αττικισ, Δθμιτρθσ Καλαϊτηίδθσ, Αντιπρόεδροσ τθσ Επιςτθμονικισ Ζνωςθσ Τεχνολογικισ 
Εκπαίδευςθσ και Κατάρτιςθσ και Κωνςταντίνοσ Καλτςάσ, Πρόεδροσ Δ.Σ. του ΕΟΠΠΕΠ. Το ςεμινάριο παρακολοφκθςαν 160 ςφμβουλοι 
επαγγελματικοφ προςανατολιςμοφ από τθν εκπαίδευςθ, κατάρτιςθ και απαςχόλθςθ του δθμόςιου και του ιδιωτικοφ τομζα από τθ 
νότια Ελλάδα.   
 
Το δεφτερο ςεμινάριο πραγματοποιικθκε ςτθ Θεςςαλονίκθ, τθ Δευτζρα, 17 Δεκεμβρίου 2012, ςτθν αίκουςα 
εκδθλώςεων ΕΠΑΣ Μακεδονίασ του ΟΤΕΚ, Ξενοδοχείο «Ξενία – Ήλιοσ», Παραλία Περαίασ ςτο οποίο χαιρζτθςαν οι 
κ.κ. Καροφμπθσ Αντώνιοσ, Αντιδιμαρχοσ Παιδείασ & Δια Βίου Μάκθςθσ Διμου Θεςςαλονίκθσ, Ιωάννθσ 
Βαςιλειάδθσ, Αντιδιμαρχοσ Κοινωνικισ Προςταςίασ, Παιδείασ και Πολιτιςμοφ Διμου Θερμαϊκοφ, κ. Θεόδωροσ 

Καρτςιώτθσ, Περιφερειακόσ Δ/ντισ Α΄/κμιασ & Β΄/κμιασ Εκπαίδευςθσ Κεντρικισ 
Μακεδονίασ, θ κα Άλκθςτισ Ηερβοποφλου, Δ/ντρια Δ/νςθσ Β/κμιασ Εκπαίδευςθσ 
Ανατολικισ Θεςςαλονίκθσ, ο κ. Δθμιτρθσ Καραμπζρθσ, Περιφερειακόσ Δ/ντισ ΟΑΕΔ 
Κεντρικισ και Δυτικισ Μακεδονίασ και ο κ. Ακανάςιοσ Αγριόπουλοσ, Αναπλθρωτισ Δ/ντισ του ΕΠΑΣ 
Μακεδονίασ του Οργανιςμοφ Τουριςτικισ Εκπαίδευςθσ και Κατάρτιςθσ (Ο.Τ.Ε.Κ.). Το ςεμινάριο 
παρακολοφκθςαν 110 ςφμβουλοι επαγγελματικοφ προςανατολιςμοφ από ςχετικζσ δθμόςιεσ και ιδιωτικζσ 
υπθρεςίεσ τθσ βόρειασ Ελλάδασ.     

 
 Κατά τθ διάρκεια των ςεμιναρίων ςτθν Ακινα και τθ Θεςςαλονίκθ πραγματοποιθκικαν παράλλθλα εργαςτιρια 
για μακθτζσ, νζουσ, αποφοίτουσ ςτα οποία παρουςιάςτθκε το εγχειρίδιο «Οδθγόσ Κινθτικότθτασ» του ΕΟΠΠΕΠ, 
ζγινε προβολι βίντεο με εμπειρίεσ κινθτικότθτασ και βιωματικό εργαςτιριο  (workshop) για τθ ςυμπλιρωςθ των 
εγγράφων EUROPASS. Στο εργαςτιριο τθσ Ακινασ ςυμμετείχαν κακθγθτζσ από το 3

ο
 Λφκειο Ν. Ιωνίασ και το 5

ο
 

Λφκειο Περιςτερίου με τθν υποςτιριξθ του ΚΕΣΥΠ Ν. Ιωνίασ. Στο εργαςτιριο τθσ Θεςςαλονίκθσ ςυμμετείχαν 
κακθγθτζσ από το ΕΠΑΣ Θερμαϊκοφ με τθν υποςτιριξθ του ΚΕΣΥΠ Θερμαϊκοφ κακώσ και απόφοιτοι του ΕΠΑΣ 
Μακεδονίασ του ΟΤΕΚΝ με τθ ςυνεργαςία του Γραφείου Διαςφνδεςθσ του ΕΠΑΣ ΟΤΕΚ Μακεδονίασ.   
 
Μπορείτε να δείτε όλεσ τισ παρουςιάςεισ  του ςεμιναρίου παρακολουκώντασ το βίντεο του ςεμιναρίου τθσ Ακινασ ςτο Πανελλινιο 
Σχολικό Δίκτυο ςτο ςφνδεςμο  http://vod.sch.gr/video/iptv/646 
 
 

 
 

 

 
 



 
 
 
 
 
 
ΕΘΝΙΚΟ΢ ΟΡΓΑΝΙ΢ΜΟ΢ ΠΙ΢ΣΟΠΟΙΗ΢Η΢ ΠΡΟ΢ΟΝΣΩΝ 
ΚΑΙ ΕΠΑΓΓΕΛΜΑΣΙΚΟΤ ΠΡΟ΢ΑΝΑΣΟΛΙ΢ΜΟΤ (Ε.Ο.Π.Π.Ε.Π.) 
Δηεύζπλζε ΢πκβνπιεπηηθήο Επαγγεικαηηθνύ Πξνζαλαηνιηζκνύ 
Λεωθόξνο Εζληθήο Αληηζηάζεωο 41, Νέα Ιωλία, 14234, Αηηηθή 
Σει. 210 2709175 guidance@eoppep.gr   
 www.eoppep.gr  

 
 
Τπεύζπλε Έξγνπ: Φωηεινή Βλατάκη, Σύμβοσλος Δπαγγελμαηικού Προζαναηολιζμού MSc, Προϊζηαμένη 
Γιεύθσνζης Σσμβοσλεσηικής Δπαγγελμαηικού Προζαναηολιζμού ηοσ Δ.Ο.Π.Π.Δ.Π. 
 
Επηζηεκνληθή Οκάδα: Αγάπη Αδαμοπούλοσ, Κοινωνιολόγος, MΔd, ΢τασρούλα Δοσλάμη, Ψστολόγος, MSc, 

Ρέα ΢γοσράκη, ΢ύμβοσλος Επαγγελματικού Προσανατολισμού, MSc, Σηασρούλα Τεηραδάκοσ, Σύμβοσλος 
Δπαγγελμαηικού Προζαναηολιζμού MSc. 
 
Οξγαλωηηθή Οκάδα: Δλένη Γεωργοπούλοσ, Έρη Εαλούμη  
 
Η δξάζε απηή πινπνηήζεθε κε ηελ ππνζηήξημε ηεο Επξωπαϊθήο Επηηξνπήο (ρξεκαηνδόηεζε: 
Euroguidance-Life Long Learning Program 50% θαη 50% Εζληθνί Πόξνη). 
 
Η παξνύζα δεκνζίεπζε δεζκεύεη κόλν ην ζπληάθηε ηεο θαη ε Επηηξνπή δελ επζύλεηαη γηα ηπρόλ 
ρξήζε ηωλ πιεξνθνξηώλ πνπ παξέρνληαη ζε απηήλ. 
 
Επηηξέπεηαη ε αλαηύπωζε, ε αλαπαξαγωγή, ε κεηάθξαζε, ε αληηγξαθή, κεξηθή ή νιηθή, ε 
θωηνηύπεζε, ε θωηνγξάθεζε, θ.η.ι. ηνπ ηξόπνπ έθζεζεο ηεο πεξηερόκελεο ύιεο, όπωο θαη ε 
παξνπζίαζε θαη πξνβνιή ηνπ από νπνηνδήπνηε νπηηθναθνπζηηθό θαη καγλεηηθό κέζν κε ηελ 
πξνϋπόζεζε όηη ζα παξνπζηάδνληαη ή ζα αλαθέξνληαη ηα νλόκαηα ηωλ ζπληαθηώλ ηωλ 
παξνπζηάζεωλ θαη ηωλ ζηνηρείωλ ηεο εκεξίδαο ηνπ ΕΟΠΠΕΠ ζηελ νπνία παξνπζηάζηεθαλ ηα ζρεηηθά 
ζηνηρεία.   
 
 
 
 
 

 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
           



H ζν νοια τθσ  κινθτικότθτασ και  ο  ρόλοσ  τθσ  
΢υμβουλευτικισ & Επαγγελματικοφ 

Προςανατολιςμοφ

Φωτεινή Βλαχάκη
Σύμβοσλος Επαγγελματικού Προσανατολισμού 

Προϊσταμένη Δ/νσης ΣΥΕΠ ΕΟΠΠΕΠ

ΤΠΟΤΡΓΕΙΟ ΠΑΙΔΕΙΑ΢ ΚΑΙ ΘΡΗ΢ΚΕΤΜΑΣΩΝ,
ΠΟΛΙΣΙ΢ΜΟΤ ΚΑΙ ΑΘΛΗΣΙ΢ΜΟΤ

Σταυρούλα Δουλάμη
Ψστολόγος/Σύμβοσλος Επαγγελματικού 

Προσανατολισμού 
Δ/νση ΣΥΕΠ ΕΟΠΠΕΠ



Σι είναι θ Κινθτικότθτα

η μετάβαςη και διαμονή ςτο εξωτερικό για λόγουσ εργαςίασ, ςπουδών, 
βελτίωςησ των γλωςςικών ικανοτήτων, εθελοντιςμοφ, κ.τ.λ.

Γεωγραφικι

Επαγγελματικι

κεςμικιΑτομικι

Εκπαιδευτικι

κυκλοφορία από μια 
περιφζρεια ςτθν άλλθ ςτθν 

ίδια χϊρα, ι  μεταξφ των 
χωρϊν για εκπαίδευςθ και 

απαςχόλθςθ

ςυχνότθτα αλλαγισ 
εργαςίασ ι εργοδότθ

προγράμματα 
ανταλλαγισ (π.χ.  

φοιτθτϊν ι 
μακθτϊν) 

οργανωμζνα από 
ζναν φορζα (π.χ. 

ζνα πανεπιςτιμιο

Προςωπικι 
πρωτοβουλία -
οργάνωςθ τθσ 

κινθτικότθτασ με βάςθ 
προςωπικοφσ ι/και 

οικογενειακοφσ πόρουσ



Εκπαιδευτικι Κινθτικότθτα 
(learning mobility)

 ΢ε διαφορετικά πλαίςια μάκθςθσ
ςτο ςχολείο, ςτισ πτυχιακζσ ςπουδζσ, ςτισ
μεταπτυχιακζσ ςπουδζσ και ςτο διδακτορικό, ςτο
πλαίςιο τθσ πρακτικισ άςκθςθσ, τθσ μακθτείασ, των
ανταλλαγϊν νζων, τθσ εκελοντικισ εργαςίασ ι τθσ
επαγγελματικισ κατάρτιςθσ, εντόσ ι/και εκτόσ τθσ
Ευρωπαϊκισ Ζνωςθσ

 Για όλεσ τισ κατθγορίεσ και τουσ τομείσ

πολιτιςμόσ, οι επιςτιμεσ, θ τεχνολογία, οι

τζχνεσ, ο ακλθτιςμόσ και θ επιχειρθματικότθτα των
νζων.



Εκπαιδευτικι κινθτικότθτα για 

τθν απόκτθςθ νζων δεξιοτιτων 

Γιατί είναι ςθμαντικι:

 Ενιςχφει τθν απαςχολθςιμότθτα & τθν προςωπικι 
ανάπτυξθ.

 Προετοιμάηει για τθν εργαςιακι κινθτικότθτα

 ΢υμβάλει ςτθ διαμόρφωςθ περιςςότερο ανοικτϊν, 
ευρωπαϊκϊν και διεκνϊν ςυςτθμάτων εκπαίδευςθσ και 
κατάρτιςθσ

 Ενιςχφει τθσ ανταγωνιςτικότθτα τθσ Ευρϊπθσ.

 Βοθκά ςτθν αντιμετϊπιςθ τθσ ξενοφοβίασ και του 
απομονωτιςμοφ. 



 Οι πιο ςυνικεισ δυςκολίεσ ςχετίηονται με:

 Διαφορετικι κουλτοφρα, τον πολιτιςμό μασ, τισ πολιτιςμικζσ 
μασ πεποικιςεισ, τθ ςυμπεριφορά τθ δικι μασ απζναντι ςτουσ 
άλλουσ, αλλά και των άλλων απζναντι ςε μασ κακϊσ και τισ 
προςδοκίεσ που υφίςτανται πίςω από αυτι τθ ςυμπεριφορά 
και από τισ δυο πλευρζσ

 Γνϊςθ τθσ Γλϊςςασ -παρεξθγιςεισ εξαιτίασ τθσ γλϊςςασ 
κ.τ.λ.

 Επαγγελματικά ηθτιματα

 Κοινωνικό και ςυναιςκθματικό κόςτοσ που ςυνεπάγεται το 
να αφιςει κανείσ τθν οικογζνεια, τουσ φίλουσ και τον τόπο 
του

 Ανάγκθ για ςυμβουλευτικι: 
 προετοιμαςία για όλο το φάςμα των ερεκιςμάτων 
 εκτίμθςθ και να αξιοποίθςθ των κετικϊν 
 προετοιμαςία για τθν αντιμετϊπιςθ των αρνθτικϊν.

Κινθτικότθτα: ενδεχόμενα εμπόδια



 Ενίςχυςθ προςωπικισ εξζλιξθσ του ατόμου - απόκτθςθ νζων
δεξιοτιτων

 Πρόςβαςθ ςε νζεσ γνϊςεισ

 Ανάπτυξθ γλωςςικϊν ικανοτιτων

 Ανάπτυξθ διαπολιτιςμικϊν ικανοτιτων μζςα από τθν γνϊςθ
ενόσ άλλου πολιτιςμοφ

 Αντιμετϊπιςθ του παραδόξου τθσ µθ κινθτικότθτασ: ακόµθ και
ςιµερα ςε περίοδο ςοβαρισ κρίςθσ, εξακολουκοφν να υπάρχουν
κενζσ κζςεισ εργαςίασ ςε οριςµζνεσ χϊρεσ και κλάδουσ, λόγω τθσ
ζλλειψθσ δεξιοτιτων.

 Ενίςχυςθ μελλοντικισ απαςχολθςιμότθτασ

 Όςοι µετακινοφνται ωσ ςπουδαςτζσ είναι πικανότερο να
µετακινοφνται και ωσ εργαηόµενοι, αργότερα ςτθ ηωι τουσ

Κινθτικότθτα: αναμενόμενα αποτελζςματα



΢τόχοσ για τθν Εκπαιδευτικι 
Κινθτικότθτα ςτθν Ευρϊπθ (2009).

Μζχρι το 2020, τουλάχιςτον 20%
των ατόμων που αποφοιτοφν
από τθν Ευρωπαϊκι Ανϊτατθ
Εκπαίδευςθ πρζπει να βιϊςουν
τθν εμπειρία εκπαίδευςθσ ι
κατάρτιςθσ ςτο εξωτερικό.



΢τρατθγικό Πλαίςιο για τθν Ευρωπαϊκι ςυνεργαςία 
ςτθν Εκπαίδευςθ και τθν Κατάρτιςθ 2020 (Μάιοσ 2009)

4 Μακροπρόθεσμοι Στρατηγικοί Στόχοι:

• Πραγματοποίθςθ τθσ δια βίου μάκθςθσ και τθσ κινθτικότθτασ.
• Βελτίωςθ τθσ ποιότθτασ και τθσ αποτελεςματικότθτασ τθσ

εκπαίδευςθσ και τθσ κατάρτιςθσ.
• Προϊκθςθ τθσ ιςότθτασ, κοινωνικισ ςυνοχισ και τθσ

ενεργοφσ ςυμμετοχισ των πολιτϊν.
• Ενίςχυςθ τθσ δθμιουργικότθτασ, τθσ καινοτομίασ και τθσ

επιχειρθματικότθτασ ςε όλα τα επίπεδα τθσ εκπαίδευςθσ και
τθσ απαςχόλθςθσ.

Η κινθτικότθτα ωσ προτεραιότθτα 
ςτουσ ςτόχουσ τθσ Ευρϊπθσ μζχρι το 2020.



Η κινθτικότθτα ωσ προτεραιότθτα 
ςτουσ ςτόχουσ τθσ Ευρϊπθσ μζχρι το 2020.

ΕΤΡΩΠΗ 2020: ΢τρατθγικι για ζξυπνθ, διατθριςιμθ και χωρίσ αποκλειςμοφσ 
ανάπτυξθ (Μάρτιοσ 2010)

εμβλθματικζσ πρωτοβουλίεσ

 «Νεολαία ςε κίνθςθ», για τθν ενίςχυςθ των επιδόςεων των
εκπαιδευτικϊν ςυςτθμάτων και τθ διευκόλυνςθ τθσ ειςόδου των νζων ςτθν
αγορά εργαςίασ.

 «Ατηζντα για νζεσ δεξιότθτεσ και κζςεισ εργαςίασ», για τον
εκςυγχρονιςμό των αγορϊν εργαςίασ και τθν παροχι δυνατοτιτων ςτουσ
πολίτεσ μζςω τθσ δια βίου ανάπτυξθσ δεξιοτιτων με ςκοπό τθν αφξθςθ τθσ
ςυμμετοχισ ςτθν αγορά εργαςίασ και τθν καλφτερθ αντιςτοίχιςθ
προςφοράσ και ηιτθςθσ ςτθν αγορά εργαςίασ, μεταξφ άλλων και μζςω τθσ
κινθτικότθτασ του εργατικοφ δυναμικοφ.



Η κινθτικότθτα ωσ προτεραιότθτα 
ςτουσ ςτόχουσ τθσ Ευρϊπθσ μζχρι το 2020.

Πράςινθ Βίβλοσ για τθν προϊκθςθ 
τθσ εκπαιδευτικισ κινθτικότθτασ για νζουσ ανκρϊπουσ 

(Green Paper: Promoting for Learning Mobility of Young People, 2009) 

΢τόχοι:

• θ εκπαιδευτικι κινθτικότθτα των νζων ςτθν ΕΕ να 
είναι ο κανόνασ και όχι θ εξαίρεςθ.

• να είναι αναπόςπαςτο κομμάτι τθσ εκπαιδευτικισ 
διαδικαςίασ.

• όλοι οι εμπλεκόμενοι φορείσ να ςυνδράμουν για 
τθ ςτιριξθ και ανάπτυξθ δράςεων που ενκαρρφνουν 
τθν εκπαιδευτικι κινθτικότθτα των νζων.



Η κινθτικότθτα ωσ προτεραιότθτα 
ςτουσ ςτόχουσ τθσ Ευρϊπθσ μζχρι το 2020.

Πράσινη Βίβλος για την προώθηση 
της εκπαιδευτικής κινητικότητας για νέους ανθρώπους 

(Green Paper: Promoting for Learning Mobility of Young People) 

Βαςικζσ προοπτικζσ:

• ΢φνδεςθ κινθτικότθτασ με τα εκπαιδευτικά αποτελζςματα, απόκτθςθ
γνϊςεων, προςόντων και επαγγελματικισ εμπειρίασ.

• Προϊκθςθ τθσ κινθτικότθτασ καταρχιν ανάμεςα ςτισ χϊρεσ τθσ ΕΕ
και ανάπτυξθ προγραμμάτων ανταλλαγισ με τον υπόλοιπο κόςμο.

• Προϊκθςθ τθσ κινθτικότθτασ μεταξφ – τομζων (cross-sector) π.χ.
μεταξφ τθσ εκπαίδευςθσ και τθσ αγοράσ εργαςίασ

• Επικζντρωςθ ςτθν φυςικι κινθτικότθτα, αλλά και αξιοποίθςθ τθσ
εικονικισ κινθτικότθτασ με τθ χριςθ ΣΠΕ (virtual mobility).

• Επικζντρωςθ ςτθν κινθτικότθτα των νζων (16-35 ετϊν), αλλά και
ανάδειξθ τθσ ςθμαςίασ τθσ εκπαιδευτικισ κινθτικότθτασ για όλεσ τισ
θλικίεσ



Πράσινη Βίβλος για την προώθηση 

της εκπαιδευτικής κινητικότητας για νέους ανθρώπους 

(Green Paper: Promoting for Learning Mobility of Young People)

1. ΢τιριξθ τθσ Προετοιμαςίασ τθσ εκπαιδευτικισ κινθτικότθτασ

 Πλθροφόρθςθ και ΢ΤΕΠ (ευκαιρίεσ χρθματοδότθςθσ, εκπαιδευτικζσ ευκαιρίεσ
και πρακτικζσ ςυμβουλζσ)

 Προβολι και κινθτοποίθςθ (ανάδειξθ και προβολι των κετικϊν εμπειριϊν που
αποκομίηουν οι νζοι από τθν ΕΚ, τυπικι αναγνϊριςθ τθσ περιόδου κινθτικότθτασ
ςε όλθ τθν ΕΕ)

 Εξοικείωςθ με τθν κουλτοφρα και τθ γλϊςςα των υπόλοιπων Ευρωπαϊκϊν
χωρϊν.

 Νομικζσ ρυκμίςεισ για τθ διευκόλυνςθ τθσ ΕΚ.

 Δυνατότθτα μεταφοράσ δανείων και υποτροφιϊν ςτισ χϊρεσ τθσ ΕΕ.

 Προϊκθςθ κινθτικότθτασ από και προσ τθν ΕΕ (πχ. απλοποίθςθ διαδικαςιϊν για
παροχι εκπαιδευτικισ visa).

 Καλι προετοιμαςία και ςτιριξθ των νζων πριν τθν περίοδο ΕΚ και διαςφάλιςθ
ποιότθτασ τθσ δράςθσ ΕΚ

 Ενίςχυςθ τθσ ςυμμετοχισ ςε προγράμματα ΕΚ ατόμων από μειονεκτοφςεσ
ομάδεσ (π.χ. ΑΜΕΑ, μετανάςτεσ, οικονομικά αςκενζςτεροι)



Πράσινη Βίβλος για την προώθηση 

της εκπαιδευτικής κινητικότητας για νέους ανθρώπους 

(Green Paper: Promoting for Learning Mobility of Young People)

2. ΢τιριξθ κατά τθ διάρκεια τθσ περιόδου εκπαιδευτικισ κινθτικότθτασ

 Κακοδιγθςθ – Mentoring & Ενςωμάτωςθ
(ο ρόλοσ του οργανιςμοφ υποδοχισ).

 Αναγνϊριςθ και επικφρωςθ ΕΚ –
Αξιοποίθςθ από κάκε κράτοσ – μζλοσ των
διακζςιμων Ευρωπαϊκϊν εργαλείων για
τθν διευκόλυνςθ τθσ κινθτικότθτασ και
τθσ διαφάνειασ των προςόντων υπό τθν
ευκφνθ του κάκε κράτουσ- μζλουσ:



Πράσινη Βίβλος για την προώθηση 

της εκπαιδευτικής κινητικότητας για νέους ανθρώπους 

(Green Paper: Promoting for Learning Mobility of Young People)

3. ΢τιριξθ των νζων ςυνεργαςιϊν για τθν προϊκθςθ τθσ κινθτικότθτασ

 Κινθτοποίθςθ φορζων, κεςμϊν και πόρων για τθ ενίςχυςθ τθσ
ΕΚ (π.χ. δθμόςιοι φορείσ, επαγγελματικζσ ενϊςεισ, ΜΚΟ, οργανϊςεισ
πολιτϊν, τοπικά ςυμβοφλια, φορείσ τοπικισ αυτοδ/ςθσ, κτλ. Χριμ/τθςθ
από: το ΕΚΤ, τισ Marie Curie Actions, τα διαρκρωτικά ταμεία, τθν
Ευρωπαϊκι Τράπεηα Επενδφςεων & εκνικοφσ πόρουσ κτλ)

 Ενεργόσ ςυμμετοχι του επιχειρθματικοφ κόςμου

 Εικονικι δικτφωςθ και electronic twinning

(πχ Comenius e-Twinning, θλεκτρονικι διαςφνδεςθ ςχολείων)

 ΢υμμετοχι και ςτιριξθ «Πολλαπλαςιαςτϊν» (Άτομα που ζχουν
προθγοφμενθ εμπειρία από ςυμμετοχι ςε δράςεισ ΕΚ)



• Ευρωπαϊκό Πλαίςιο των βαςικϊν ικανοτιτων για δια βίου μάκθςθ,

• Ευρωπαϊκό Πλαίςιο Προςόντων για τθ δια βίου μάκθςθ (EQF),

• Ευρωπαϊκό Σφςτθμα Ακαδθμαϊκϊν μονάδων για τθν επαγγελματικι
εκπαίδευςθ και κατάρτιςθ (ECVET),

• Ευρωπαϊκό πλαίςιο αναφοράσ για τθ Διαςφάλιςθσ Ποιότθτασ ςτθν
Επαγγελματικι Εκπαίδευςθ και Κατάρτιςθ (EQAVET),

• Ευρωπαϊκό Σφςτθμα Μεταφοράσ και Συςςϊρευςθσ Πιςτωτικϊν
Μονάδων (ECTS)

• Ευρωπαϊκά δίκτυα όπωσ το Euroguidance, το Europass, το EURES
κλπ.

Ευρωπαϊκά εργαλεία για τθν διευκόλυνςθ 
τθσ κινθτικότθτασ και τθσ διαφάνειασ των προςόντων



European Qualification Framework - EQF 

Η διαφάνεια των προςόντων 
ωσ προχπόκεςθ για τθν κινθτικότθτα 



Ευρωπαϊκό Πλαίςιο Επαγγελματικϊν Προςόντων



Ευρωπαϊκό Πλαίςιο Επαγγελματικϊν Προςόντων



Ευρωπαϊκό Πλαίςιο Επαγγελματικϊν Προςόντων



Εκνικό Πλαίςιο Επαγγελματικϊν Προςόντων

http://www.nqf.gov.gr



Κινθτικότθτα  - Πολυγλωςςία - Πολυπολιτιςμικότθτα 

Μελζτθ τθσ Ε.Ε.* επιςθμαίνει

θ γνϊςθ άλλων γλωςςϊν τθσ ΕΕ αποτελεί το κλειδί 
για τθν πραγματικι κινθτικότθτα ςτθν ΕΕ κακϊσ οι 
πολίτεσ ζχουν τθ δυνατότθτα να επωφελθκοφν τα 
μζγιςτα από 

 τθν εργαςία, τισ ςπουδζσ, τα ταξίδια, τθν επιχειρθματικότθτα 
και τισ διακζςιμεσ ευκαιρίεσ ςε όλθ τθν ιπειρο.

«οι γλϊςςεσ ςθμαίνουν δουλειζσ» 
 Απϊλεια επιχειρθματικϊν ευκαιριϊν λόγω ζλλειψθσ 

γλωςςικϊν δεξιοτιτων
 μζχρι και το 11% των ΜΜΕ - ςχεδόν 1 εκατομμφριο 

επιχειριςεισ - ζχουν χάςει ςυμβάςεισ με δυνθτικοφσ πελάτεσ 
ςε άλλεσ χϊρεσ τθσ ΕΕ, λόγω των γλωςςικϊν εμποδίων

*European Commission, 2008, Europa on the move, Speaking for Europe: Languages in the European Union ec.europa.eu/publications. 



Κινθτικότθτα  - Πολυγλωςςία - Πολυπολιτιςμικότθτα 

Μελζτθ τθσ Ε.Ε.* επιςθμαίνει ότι 

Η πολυγλωςςία: ςθμαντικόσ παράγοντασ για τθν οικονομικι
ανάπτυξθ, τθ δθμιουργία κζςεων εργαςίασ και για τθν επιτυχία
των επιχειριςεων ςτισ παγκόςμιεσ αγορζσ.

 τα αγγλικά είναι θ γλϊςςα κλειδί, ωςτόςο αυξανόμενθ είναι θ ςθμαςία 

τθσ γνϊςθσ γλωςςϊν όπωσ τα κινζηικα, αραβικά, ρϊςικα

΢τθν Ευρϊπθ των 500 εκατομμυρίων και άνω πολιτϊν από
διαφορετικά εκνικά, πολιτιςμικά και γλωςςικά περιβάλλοντα
χρειάηεται να δοκεί ζμφαςθ ςτθν ανάπτυξθ πολυπολιτιςμικϊν
δεξιοτιτων ϊςτε να είναι δυνατι θ αλλθλοκατανόθςθ και θ
επικοινωνία.

*European Commission, 2008, Europa on the move, Speaking for Europe: Languages in the European Union ec.europa.eu/publications. 



Κινθτικότθτα  - Πολυγλωςςία - Πολυπολιτιςμικότθτα 

Η ανάπτυξθ πολυπολιτιςμικϊν δεξιοτιτων & θ κατάλλθλθ
προετοιμαςία είναι προχπόκεςθ για τθν απόφαςθ τθσ
κινθτικότθτασ κακϊσ ςυμβάλλουν ςτο:

 να αντιλθφκοφμε τουσ περιοριςμοφσ που ςχετίηονται με κζματα
κουλτοφρασ
Ορατι κουλτοφρα: τα εξωτερικά πραγματικά παρατθριςιμα ςτοιχεία 
μιασ πολιτιςμικισ ταυτότθτασ (πχ. μόδα, τάςεισ, μουςικι, αρχιτεκτονικι) 
Αόρατθ κουλτοφρα: όλα αυτά που δεν μπορεί κανείσ να αντιλθφκεί με 
τισ πζντε αιςκιςεισ του (π.χ. ςτάςεισ, επικοινωνιακά ςτυλ, ςθμαςία τθσ 
εργαςίασ, κανόνεσ ανκρωπίνων ςχζςεων)- (Peterson, 2004)

 να βιωκεί ωσ κετικι θ εμπειρία κινθτικότθτασ

 να αναπτυχκοφν ςθμαντικζσ δεξιότθτεσ ςε προςωπικό, επαγγελματικό και
εκπαιδευτικό επίπεδο



Ανακοίνωςθ τθσ ΕΚ (20/11/2011) 
Αναςχεδιαςμόσ τθσ εκπαίδευςθσ: 

επενδφοντασ ςτισ δεξιότθτεσ για καλφτερα
κοινωνικοοικονομικά αποτελζςματα
Commission Communication : Rethinking Education: 

Investing in skills for better socio-economic outcomes

Καλεί μεταξφ άλλων για:

 Ζμφαςθ ςτισ οριηόντιεσ και βαςικζσ δεξιότθτεσ ςε όλα τα επίπεδα
και ειδικά ςτισ επιχειρθματικζσ δεξιότθτεσ

 Αφξθςθ του ποςοςτοφ εκμάκθςθσ ξζνων γλωςςϊν: μζχρι το 2020,
τουλάχιςτον 50% των νζων 15 ετϊν κα πρζπει να γνωρίηουν τουλάχιςτον
μια ξζνθ γλϊςςα (από 42% ςιμερα) και τουλάχιςτον 75% κα πρζπει να
ςπουδάςουν μια δεφτερθ ξζνθ γλϊςςα (από 61% ςιμερα)

Οι τελευταίεσ Ευρωπαϊκζσ πρωτοβουλίεσ



Κινθτικότθτα και ο ρόλοσ τθσ ΢ΤΕΠ

Η ςυμβουλευτικι κινθτικότθτασ για λόγουσ
εκπαίδευςθσ ι απαςχόλθςθσ μπορεί να
καλφπτει κζματα όπωσ:

υποςτιριξθ ςτο ςχεδιαςμό τθσ κινθτικότθτασ
πλθροφόρθςθ για ςπουδζσ, εργαςία ςτθ χϊρα
υποδοχισ
ςυμβουλευτικι ςυνζντευξθ
εκπόνθςθ και υποςτιριξθ ςχεδίου
ενίςχυςθ τθσ ςυνειδθτότθτασ – λιψθ απόφαςθσ
ανάδειξθ των ςθμαντικϊν οφελϊν του ατόμου «ωσ
πολίτθ τθσ Ευρϊπθσ» ςε ςυνδυαςμό με τισ ευκαιρίεσ
που προςφζρονται ςε εκνικό επίπεδο
αντιμετϊπιςθ του φαινομζνου "διαρροισ
εγκεφάλων" (brain drain)



«Ο κόςμοσ είναι ζνα βιβλίο και 
εκείνοι που δεν ταξιδεφουν 

διαβάηουν μόνο μια ςελίδα"
Saint - Augustin

΢ασ ευχαριςτοφμε για τθν προςοχι ςασ!

guidance@eoppep.gr

ΤΠΟΤΡΓΕΙΟ ΠΑΙΔΕΙΑ΢ ΚΑΙ ΘΡΗ΢ΚΕΤΜΑΣΩΝ,
ΠΟΛΙΣΙ΢ΜΟΤ ΚΑΙ ΑΘΛΗΣΙ΢ΜΟΤ



Graziana Boscato
euroguidance@ac-strasbourg.fr

Directrice de CIO, chargée de mission 
Euroguidance, Strasbourg

www.euroguidance-France.fr
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Plan

• The mobility advice process for the guidance counselor 

• Analysis of the mobility and the consequences for 
guidance 

• Studying abroad: higher education systems in Europe 

• Different kind of mobility: stages/internships, jobs, 
volunteering...

• Social media and guidance: wiki, Facebook....

• Networks, international organization, links... 

• Questions/Answers
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The mobility advice process for the 
guidance counselor 

Mobility advice : mobility project help, information, design and support activities in 
the context of lifelong guidance. (Study, employment, retraining, etc. context)

Activities covered by mobility advice: these are diverse and vary depending on the 
context and can fall into the following fields: advisory interviews, project design, 
project support, remote advice, promotion of personal project mobility, awareness 
session coordination, etc.

Professional ethic: mobility advice must be given neutrally and confidentially for the 
benefit of the consultant. It must be credible, effective and useful and take into 
account any feedback given by the parties involved. In this context, the guidance 
professional must use concise and transparent methodologies.

A definition of mobility: this is spending a greater or lesser period of time in a foreign 
country for the purposes of studying, completing a work placement, perfecting 
linguistic skills, working, volunteering, etc. 
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Why mobility?

• Global competition is increasing, particularly where 
attracting highly qualified people is concerned, and 
Europe must implement policies to prepare new 
generations to face up, to global challenges by 
developing a European identity and a spirit of 
collaboration and openness.

• Mobility is the key to developing European citizenship. 
• Figures relating to worker mobility (less than 2%) in 

Europe are even lower and are progressing very slowly 
despite the necessity of creating a dynamic and 
reactive European space adapted to the realities of 
the world of work. 
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Mobility: a challenge for Europe to 
build the future skills and the 

qualifications 

• The future Education and training programme 
2014-2020, propose to double the number of 
mobility grants, particularly for VET pupils and  
students 

• Increase the participation of adults in mobility 
programmes

6



What is the mobility advice?
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Phases of the mobility advice process
1. Building the relationship between the mobility adviser and the recipient

Both have to make a self assessment: on knowledge and position in relation to intercultural 
issues. Reactions/stereotypes when faced with the unknown. Commitment, open-mindedness 
and a participative attitude 

2. Project analysis: 

For the guidance counsellor: assessment, problem identification, work on personal stereotypes 

Having some direct mobility experience (reflection for putting ethnocentrism into perspective). 
Networking. Assisted training and practice in the field of intercultural advice 

For the recipient: implementation of the practical aspects of mobility in daily life (transport, 
accommodation, etc.) Consequences of initial contacts: language, non-verbal communication, 
immersion in various groups .Putting previous personal experiences into perspective. 
Representations, stereotypical judgments and individual reactions in intercultural situations) 

3. Project support

Essential information for reducing the anxiety and stress that mobility can cause: people to contact in 
emergency situations, addresses, transport, accommodation, meals and other advice for daily life. 

Information and promotion of points of contact which have a facilitative role: art, music, dance, 
culture nature, sport, etc. Work on individual mobility stereotypes: analysis and "rationalisation" 
of personal subjectivism of intercultural experiences 

Establishment of an individual intercultural approach strategy 

8



Phases of the mobility advice process
4. Project finalisation

Summary of the various chronological steps involved in education and work-based 
mobility

Implementation of a communication system for monitoring and for emergency 
situations 

5. Mentoring during mobility 

Offer of recipient support/monitoring if need be during the 
adaptation/crisis/transition period in an intercultural context .Self-assessment of 
the skills and abilities required for mobility advice work

Contact with the adviser/mentor for any assistance or advice required

6. Assessment and capitalisation on return

Mobility analysis . Critical analysis and communication of the course of the mobility

Experience dissemination .Promotion of knowledge acquired to make other audiences 
aware of mobility . Promotion of knowledge acquired in a personal development 
path, whether study or work-based. 

9



Guidance counselors skills and 
knowledge used in mobility advice 
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Mobility check list

• Information and advice
• A training plan
• Recognition and certification
• Preparation
• Linguistic preparation
• Tutoring and support
• Logistical assistance
• Debriefing and evaluation
• Help with reintegrating a course or training programme
• Commitment and responsibility-taking of all parties

11
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Studying abroad: higher education 
systems in Europe 

• Common framework: Bologna process and 
Copenhagen Process

• ECTS – ECVET: transferring and recognising
commun learning units

• Diploma supplement

• Common European Framework of Reference 
for Languages: Learning, Teaching, 
Assessment (CEFR) – 6 levels: A1 A2, B1B2, 
C1C2

13



Mobility and study

• Having something « international » in its studies is more and 
more wanted by the young people, but mobility is not a final 
aim, it is part of a  guidance process

• Guidance needs differents phases to build a guidance project: 
open up your horizon, information on the different modes of 
mobility, skills like self knowledge, motivation, organisation, 
learning to choose and decide…

Guidance counsellors support the youngsters in his mobility
process

14



Mobility with programmes

Without any doubt the most comfortable and easy option! 

It is managed and organized by the international or european
department of the institution of higher education

Tuition fees are paid in your own country, that why you don’t have 
to pay it in the country of destination

You don’t loose time and you don’t have to repeat that semester .

Double programs, joined diplomas, double diplomas

The students could be selected on linguistic criteria, on results and 
motivational criteria …

Generally financed by a grant,   Erasmus or others and often
complemented by other national or regional grants
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Individual mobility, « Free mover »

• The most spread

• The student choose where, when, in which 
institution, he wants to go abroad

• It is more difficult to implement 

• Less grants for this mobility

• The student have to agree with the hosting place 
and with their home institution 

• Same rules a the national students in the hosting 
country

16



Opportunities for student mobility

• To make the entire study abroad (You have to prove
your language skills)

• To go abroad for a postgraduate, master after master, 
specialization courses

• To participate at an exchange programme like Erasmus 
programme, Youth programme  (information needed
before to see how, when and where it’s possible) 

• To make an internship abroad
• To go abroad for a language course 
• To find a summer job abroad
• To take a gap year: « au pair » volunteering…

17



Steps to prepare an Erasmus exchange
• In order to take part in a mobility project you have to start preparation one year in advance, 

generally in 2nd year of university for a departure in 3rd year of university. 

• Define your project. Inquire about the existing destinations, the conditions of eligibility, the 
training offered (eventually their prices) … 

• Specify and validate your project with the correspondent /professor at the international 
office. He looks at your project and says if it is in adequacy with your program, in a way that 
he can be recognized by your return. 

• Be candidate and demand a grant. 

• Practice the language of the host country  (courses, diploma, tests…) for not be lost at your 
arrival

• Once your application is accepted start to prepare your stay abroad. According to your 
destination, more steps can be  needed (visa, Social Security) 

• Then you can look for an accommodation, contact the host university or  the associations of 
welcome of the foreign students of your destination. … 

• Erasmus student network: the  Europe-wide student organisation provides useful 
information and the chance to hook up with students from all over Europe:www.esn.org

• Don’t forget to contact students of your own institution who already have been abroad, they 
have a lot of tips and  tricks to share with you

18



Useful links

• The European Encyclopedia on National Education Systems: 
http://eacea.ec.europa.eu/education/eurydice/eurypedia_en.php (short 
description)

• http://eacea.ec.europa.eu/education/eurydice/index_en.php (detailed 
description)

• Ploteus: Portal on Learning Opportunities Throughout the European Space
, information on higher education institutions , student 
life…http://ec.europa.eu/ploteus

• Guidance systems in Europe: www.euroguidance.net/?page_id=576

• www.bachelorportal.eu

• www.masterportal.eu
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Studying in Germany

• 2 types of higher institutions: Universities and 
Universities of applied sciences 
(Fachhochschulen)

• Bachelor, Master, Promotion

• VET has a very positive image. Even courses in 
higher education can be done in the 
« Apprensticeship » system (Dual system)

20



Studying in Germany 

• Tuition fees: depends of the region, from 100 
to 500 €/semester

• Registration: at the university . For some
courses, Numerus Clausus (Medicine, 
veterinary, dental studies…)a unique way to 
register: www.hochschulstart.de

• Some schools have specific requirements

21



Useful websites for   

– www.daad.de : search a course, data base for German
language course

– www.hochschulkompass.de: universities training offers

– www.arbeitsagentur.de (database KURS) , internships, 
jobs….

– www.Studentenwerk.de (accomodation, practical
information)

– www.goethe.institut.de (German courses)
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Studying in Belgium

• Two types of insitutions: universities and Higher technical
schools

• Baccalaureat , Master, doctorat
• Registration : directly at the institution
• Some training are selective for students coming from

abroad (medicine, veterinary…)
• Students fees:about +/- 200€/semester
• Students have to do the recognition of their high school

diploma: www.equivalences.cfwb.be; 
www.naricflanders.be

• Useful websites: www.studyinbelgium.be, 
www.studyinflanders.be
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Studying in Spain 

• Two types of institutions: VET Higher education (2 
years diploma) and universities (public or private)

• Translation and recognition of the secondary
diploma at the Spanish embassy

• Fees in public universities: from 400 € to 1500 €
• Grado (After 4 years), Master, Doctor
• Selection in some courses (Medecine, 

physiotherapy, veterinary…) on your examination
results .Possibility to get better scores with the 
« Prueba de Accesso a la Univerdidad » 
(voluntary)
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Useful links

• Double registration for foreign student: 
directly at the university and at the UNED: 
accesso universidad Espana-Estudiantes EU y 
fuera,www.uned.es

• To find a course: 

www.educacion.es/educacion/universidades
.htm (Que estudiar?)

• Spanish language course: www.cervantes.es
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Studying in Italy

• Registration at the university and at the Italian
consulate (nearest of your home) to have 
information on dates and translation of your
secondary diploma

• Laurea, laurea magistrale/specialistica, 
dottorato

• Fees depend of the economic status of the 
parents

• Useful link:   www.study-in-italy.it
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Studying in the UK
• One of the most attractive country for the students in Europe

• Students are selected to go to the higher education. 
Deadlines: Oct 15th. or Jan.15

• Centralized admission service: www.ucas

• HND (Higher National Diploma),Bachelor-Master, PhD

• Tuition fees: vary according to the courses, the university, the 
location and the duration: 
Examples of tuition fees in certain program of studies, a year:

Arts: minimum 9 000 £ 
Sciences: from 9000 £ to 22 000 £ 
Medicine: from 10 000 £ to 25 000 £ 

Except Scotland (3000 £) 

• EU students, could ask for a student loan to finance the fees 
during the registration at the university 27



Useful links

• Learn English in the UK: www.englishuk.com

• Information on education and language
courses: www.britishcouncil.org/greece.htm

• Career service information: advices for career, job 
information, training courses, CV…

https://nationalcareersservice.direct.gov.uk/Pages/Ho
me.aspx

– Postgraduate courses: www.postgrad.hobsons.com
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Studying in France 

• Lycées, universities, Grandes Ecoles, specific schools

• Short programmes (2 years) which enable students to 
work: BTS, DUT

• Preparatory classes for the grandes écoles, are 
demanding programs that enable graduates to sit for 
entrance exams for 3-year programs at one or more 
grandes écoles. 
Licence (bachelor), Master , Doctorat

• Tuition fees:  vary, 181€/year for a bachelor degree, 
250€ master degree, 596€ Engineer schools, up to 
3000€ for business schools…

29



• Information on higher education , searching
courses database, courses taught in 
English…:www.campusfrance.org (EN)

• www.admission-postbac.fr, unique portal for 
registration (from January 20th – March 20th)

• Student life in France (accomodation, meals, 
grants…):www.cnous.fr/_cnous_2.htm?lg=en
&refresh=1

Useful websites
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Universities in the world
• Braintrack University Index:universities, polytechnics, colleges and other 

higher education institutions in over 194 countries.www.braintrack.com

• Studyabroad.com  Courses information. Summer courses available too.  
http://www.studyabroad.com

• UNESCO: Studying Abroad, scholarships: 
www.unesco.org/education/studyingabroad/networking/fellowship.shtml

• Worldstudent.com: info on studies, practical matters, accomodation, 
health:  www.worldstudent.com/uk/studyabroad/index.shtml

• Links for studies in the USA: www.fulbright.gr/links.html

• Links for studies in Canada: www.studyincanada.com/english/index.asp

31
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European tools

• Created by the Commission to support 
mobility

• Used for the transparence of the qualifications

• Facilitate the mobility

33



European programmes supporting
mobility

• The Lifelong Learning programme (LLL) and its 
sectoral programmes (2007-2013), Erasmus being 
the best known of the sectoral programmes.
http://ec.europa.eu/education/index_en.htm

• The Youth in Action programme and particularly 
its flagship activity, the European Voluntary 
Service 
(EVS)http://europa.eu/youth/volunteering_-
_exchanges/european_voluntary_service/index_
eu_fr.html
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Europass
• Five documents to make your skills and 

qualifications clearly and easily understood in 
Europe: two documents freely accessible 
(Curriculum Vitae, Language Passport) and three 
documents issued by education and training 
authorities (Europass Mobility, Certificate 
Supplement, Diploma Supplement). Find out 
more by contacting your national Europass
centres. http://europass.cedefop.europa.eu

• http://europass.oeek.gr
• http://youtu.be/aJ9hBiri2cc
• http://www.youtube.com/watch?feature=player_

embedded&v=l1sE1yqq6QY
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EQF

• The European framework of certifications for lifelong education and 
training (EQF recommendation adopted in February 2008). 
Common European Framework of Reference which aligns national 
certification systems and will facilitate communication between 
them. It consists of eight levels of reference which cover all levels of 
certification acquired in general education, vocational education 
and training and higher education and is based on the results of 
learning (knowledge, abilities and skills). Easier comparison, 
transferability and understanding of certification through using the 
same tool. By 2012, registration will relate to the European 
framework of certifications. This will also allow greater worker and 
learner mobility 
http://ec.europa.eu/education/policies/educ/eqf/eqf08_fr.pdf

•
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EQF
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ECVET/ECTS

• A system for transferring, recognising and 
capitalising upon the knowledge acquired through 
learning: learning outcomes (ECTS) knowledge, 
abilities and skills (ECVET), through European 
learning credits for vocational training and 
education. Acquired learning units corresponding 
to a certain number of credits are awarded for 
qualifications gained in European countries.

• http://ec.europa.eu/education/index_en.html
• http://ec.europa.eu/education/ecvt/index_fr.html
• http://youtu.be/1fsx0K-KpCw
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Different kind of mobility

• Stages/internships

• Work and jobs

• Work in an international institution

• Volunteering

• Au pair

40



Stage/internships

Be aware of the meaning of the « stage » , think
about your social security status

• Related to studies in some countries.
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Internships for graduate and 
postgraduate students /international 

bodies
• United Nations Internships Portal offers a number of internship

opportunities to postgraduate students and young professionals
from a wide range of disciplines.

http://unu.edu/administration/hr/internships
• World Bank, opportunities for graduate and postgraduate students

to gain work experience within one of World Bank internships
programmes.

http://web.worldbank.org/WBSITE/EXTERNAL/EXTHRJOBS/0,,content
MDK:20515785~m

• Stage at Council of Europe: everything you need to know about the 
traineeship programme at the Council of Europe. Application form
to download.

www.coe.int/t/e/Human_Resources/Jobs/10_Traineeship_opportuniti
es
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Students networks

• In economics and management 
sector:www.aiesec.org

• In law sector, ELSA www.elsa.org

• In medical sector, with a wide range of 
information on professional development, a 
forum and ideas for professional and research 
exchanges. www.ifmsa.org
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Work and jobs
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Working in Europe, EURES

• European Employment Services,Visit the EURES site of 
the European Commission to access information on 
finding jobs abroad, and living and working conditions 
in other European countries. You can also find contact 
details of EURES advisers in your country who can help 
you.http://ec.europa.eu/eures/index.jsp

• Access the information related to working issues, 
employment promotion, laws, recruitment processes, 
CV tips, work permits, practical guides, tests and advice 
that you need to be successful in the working world! 
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Jobs in European and international 
bodies

• International Labour Organization: the website 
covers information on rural development, safety 
and health, social security, youth employment 
and morewww.ilo.org/global/lang--en/index.htm

• Recruitment website of the European 
Commission: description of jobs,  application 
process, answer your most common questions, 
and tell you where to get more 
information.http://europa.eu/epso

• Council of Europe,recruitement: www.coe-
recruitment.com
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Volunteering

• Interested in learning new skills while helping others? Volunteering introduces you 
to new people and cultures, giving you invaluable experience that will enhance or 
influence your future career. 

You can do it abroad or nearer to home. The websites listed on this page will open 
your eyes to the many European and international opportunities for volunteer 
work that exist: European Voluntary Service (EVS), Youth Exchanges and Work 
Camps. 

A reference site for planning your gap year, with tips on staying safe. Practical 
advice and articles on voluntary work, paid work and gap-year travels in general. 
http://www.greatgapyears.co.uk 

• Info about the Youth in Action Programme. Find detailed information about the 
new EU Youth in Action programme, with downloadable application 
forms.http://eacea.ec.europa.eu/youth/programme/about_youth_en.php

• Volunteering in organic farms: www.wooffing.org
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Youth portal. http://europa.eu/youth

• International Volunteer Programs Association: general information 
and advice on volunteering and the fundraising tips. Search for 
programmes in the database and subscribe to the newsletter in the 
media section.www.volunteerinternational.org/ 

• Service Civil International, Voluntary short- and long-term projects 
worldwide, information on organisations dealing with them, and 
many useful links and documents. Subscribe to email lists for the 
programmes that interest you. www.sciint.org 

• WorkingAbroadAn independent organisation offering volunteering 
opportunities around the world. Visit the volunteer section of the 
website for details, fill in the online application form or read 
volunteers’ stories. www.workingabroad.com 
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Au pair
Job contract with a family, part time or full time

• International Au Pair Association: Check this site: it provides lists of au pair services with guidelines and gives you access to a network of 
professional organisations dealing with these cultural exchange programmes. There is also a broad section dedicated to host families.

www.iapa.org/

• Au Pair Box: here is nothing simpler! Just fill in the form you need under "Family registration" or "Au pair registration", and send it through 
the Internet. A chatroom and a forum where you can exchange your experiences are also available.

www.au-pair-box.com

• Au Pair Search Register as an au pair, host family or au pair agency anywhere in the world and seek a suitable match online. Advice on 
work permits and letters of offer, discussion forum and airfares. 

www.aupairsearch.com

• Aupair World he most popular au pair job database on the Internet! Free registration for au pairs and families. Having registered, you can
directly contact your preferred au pair or family anywhere in the world 

www.aupair-world.net

• AupairConnect search the worldwide directory of au pairs and host families for free. Au pairs and host families can register for the 
database and upload pictures.

www.aupairconnect.com/

• Find Au Pair: site matching au pairs and families from around the world. Discussion forum, visa information and links to au pair agencies.

www.findaupair.com

• Planet Au Pair, take the opportunity to experience European and US cultures within the safe and secure environment of a European or US 
host family. Programmes, application procedures and all practical information.

www.planetaupair.com
49
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Networks, international 
organization, links...  
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Mobility support networks

They inform and implement mobility spreading 
tools for specific audiences. (publications, 
portals, websites, etc.)
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Euroguidance

• Network of National Resource Centres for Vocational 
Guidance in 33 European countries (27 EU Member 
States, 4 EFTA countries and candidate countries). The 
objective of the Euroguidance Network is to contribute 
to mobility in Europe by providing quality information 
and guidance as well as to promote the European
dimension in national guidance and counselling 
systems. Target groups of the network are guidance 
counsellors, students, pupils, educational professionals 
and adults. 

• www.euroguidance.net
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ELGPN

• A political network for guidance decision-makers 
(ELGPN) 
Its objective is to promote cooperation between 
Member States in terms of lifelong guidance and 
to facilitate the implementation of structures and 
mechanisms to develop the European priorities 
identified in the 2004 resolution on guidance.

http://ktl.jyu.fi/ktl/elgpn
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EURES

• European Employment Services network - is a 
cooperation network designed to facilitate the 
free movement of workers within the 
European Economic Area and Switzerland. 
Partners in the network include public 
employment services, trade union and 
employers’ organisations. The network is 
coordinated by the European Commission. 

• http://www.europa.eu.int/eures/
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ENIC/NARIC

• The European Network of Information Centres and the 
National Academic Recognition Information Centres

provide information on:

- the recognition of foreign diplomas, degrees and other 
qualifications;
- education systems in both foreign countries and the ENIC’s 
own country;
- offer on request information and advice on foreign 
education systems and qualifications

- advice on practical questions related to mobility and 
equivalence.

• www.enic-naric.net
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EURODESK / EURACCESS

• EURODESK
is a European network of information services in 27 countries 
providing a unique access to European information for young 
people and those who work with them. www.eurodesk.org/

• EURACCESS
Researchers in Motion is a one-stop shop for researchers seeking to 
advance their careers and personal development by moving to 
other countries. In addition to the information on training and jobs, 
this electronic gateway is the entry point to a wealth of practical 
information on living, working and relaxing in the European 
countries involved. http://ec.europa.eu/euraxess/

•
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EURYDICE

• The information network on education in 
Europe, is a part of the Community action 
programme in the field of Lifelong Learning 
and covers the education systems of all 
countries involved in this programme. 
Eurydice is committed to boosting 
cooperation in education by providing greater 
insight into systems and policies. 

• http://eacea.ec.europa.eu/eurydice/
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CEDEFOP: European Centre for the 
Development of Vocational Training

• For training professionals with studies, 
statistics and reports on vocational education 
and training. Covers a range of issues, e.g. 
mobility, innovation and training projects for 
young people with low job-skill qualifications, 
guidance issues...

www.cedefop.europa.eu/EN/Index.aspx
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Youth on the Move

• Youth on the Move, European  website 
dedicated to Youth: it contains useful links and 
advice on working or studying abroad, films, 
events, 
http://ec.europa.eu/youthonthemove/
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Thank you for the attention!
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Guidance for mobility

An analysis of mobility and the consequences for 
guidance before, during and after a stay 

abroad

EUROGUIDANCE network

Theoretical background

Jef Vanraepenbusch

EUROGUIDANCE Flanders (Belgium)
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Introduction (1)

 A research from Hansel (2005) shows that:
 21%Have not experienced any problem during the stay
 20%Had problems with adapting to traditions and daily life 

overseas
 17%Reports an intercultural problem linked to there autonomy
 17%Had difficulties with the style of communication
 15%Experienced problems as a result of a social-oriented or 

political discussion
 13%Experienced the new culture as cold and non-

communicative
 13% Reports problems with certain social relations (host 

family…)
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Introduction (2)

What lessons can be learned from a failure? How 
can we improve mobility for young people? And as 
guidance counsellors, how can we contribute to 
these improvements?

 Based on literature, research and our 
experiences, we will exploit theoretical concepts that 
can help us to better understand what is happening in 
the minds of young people undertaking a stay abroad.

 A lot of inspiration and useful information has been 
found in the study commissioned by the cooperation 
platform “Colourful Flanders” made by Carla Bracke 
“Onderzoek naar de omkadering voor Vlaamse jongeren 
die naar het Zuiden trekken”. 
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The importance of triggers (1).

Triggers are specific situations, positive or negative, who 
during the mobility are conflicting with the expectations 
of youngsters and will be remembered by the person 
years after the exchange.

In most cases triggers are related to:

- experienced differences during the exchange (food…), 

- contacts with the „significant other‟ (other participants, 
local responsible manager of the programme…), 

- the group dynamics (conflicts, feeling of solidarity…) and 
hospitality (host family…). 
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The importance of triggers (2).

Positive triggers will have a positive effect on the personal 
development of young people; negative triggers will 
have an opposite effect.

Youngsters have to be prepared for the whole range of 
triggers they will be exposed to. The support abroad 
should be directed to create situations with positive 
triggers and learning to cope with negative triggers.

Guidance is not limited to a good preparation, but 
support during and follow-up after the mobility 
experience are equally important.
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The ‘Concentric-Circles 

approach’ of Beulah Rohrlich
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The ‘Developmental Model of Intercultural 

Sensitivity’ (DMIS) of Milton Bennett
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Instruments.

 The Intercultural Development Inventory (IDI) measures how a 
person or a group of people tend to think and feel about cultural 
difference.

Also some interesting self-assessment instruments are available that 
help youngsters reflect on learning and in-cultural learning and 
which strategies they are using: 

 Learning Style Survey: Assessing your own learning styles by 
Andrew D. Cohen, Rebecca L. Oxford, and Julie C. Chi

 Language Strategy Use Inventory by Andrew D. Cohen and Julie C. 
Chi

 Culture-Learning Strategies Inventory by R.M. Paige, J. Rong, W. 
Zheng and B. Kappler
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Support during the stay (1)

Monitoring and evaluation

triggers

„significant other‟ or „peer group‟

foreign language
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Support during the stay (2)

Culture shock and adaptation

adapting to a new way of doing 
everything

“shock precipitated by the anxiety that 
results from losing all our familiar signs 
and symbols or social intercourse”. 

“the frustration and confusion that result 
from being bombarded by unpredictable 
cues”
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Support during the stay (3)

Culture shock and adaptation: U-curve
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Support during the stay (4)

Culture shock and adaptation

Culture surprise is a small thing that is 
noticeable, such as how the toilets work. 

Culture stress is handling the small events in 
the new culture such as how to wait in lines or 
cultural rules in social settings.

Culture shock is the overarching larger events 
such as realizing that the ideas of values are 
different in this new place
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Follow-up (1)

Interpreting and explaining the triggers

Reversion: when the other culture is praised to 
the skies in relation to one‟s own culture

Duality: polarisation of cultural differences 

 liminality : youngster coming home after a stay 
abroad can indicate not feeling at home either 
in the home-culture or the foreign-culture
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Follow-up (2)

A (reverse) culture shock when coming home
(U-curve)

The occasion to tell their story and exchange 
experiences

Reflect on what they have learned

Which competences have been acquired? 

 „Measure‟ and make youngsters „aware‟ of 
progress made in intercultural sensitivity, 
languages, learning styles... 
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Follow-up (3)

The evaluation moment can be repeated a 
couple of months later as the youngster will be 
able to take some distance from what happened 
abroad and by consequence been more 
objective in his judgements

Try to involve the partner abroad in the follow-
up of the youngster

Youngsters can play an important role in the 
preparation of other people who want to go 
abroad
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Conclusion.

The whole process is not linear but a continuous 
circular effort from all those involved in mobility.

Guidance is not limited to a good preparation, 
but support during and follow-up after the 
mobility experience are equally important.

All this information and experiences can feed 
the whole guidance process on mobility for 
continuous improvement.



Thanks!

Jef Vanraepenbusch

EUROGUIDANCE

Flemish Ministry for Education and Training

Service for Vocational Training (DBO)

H. Consciencegebouw

Koning Albert II-laan 15, kamer 2A19

B-1210 Brussel

Belgium

Tel.: +32 (0)2/ 553 87 00

Fax: +32 (0)2/ 553 88 45

Direct number: +32 (0)2/ 553 88 93

e-mail: jozef.vanraepenbusch@ond.vlaanderen.be

url: http://www.euroguidance.be

http://www.twitter.com/euroguidanceFL

http://www.pinterest.com/euroguidanceFL
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The use of “WIKI” in Euroguidance

EUROGUIDANCE

Jef Vanraepenbusch, EUROGUIDANCE Flanders (B)





http://www.time.com/time/magazine/0,9263,7601061225,00.html

TIME Magazine

25-12-2006
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an introduction to the 

new world wide web

Featuring case studies 

and how-to articles by 
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Tools for collaboration

 Social networks

 Facebook, Twitter…

 Flickr, Pinterest…

 YouTube

 Blogs

Wiki’s

 Podcasts



First example … 

www.wikispaces.com/
Develop webdocuments together

Make your Wiki for free 



What is a WIKI?

- A website that allows visitors to add, 

remove, edit and change content.

- It also allows for linking among any 

number of pages and websites.

- It is easy to use and an effective tool 

for collaborative authoring.



Advantages of a WIKI?

- It’s free and ad-free for educational use worldwide. 

- 2GB of space, unlimited pages.

- Upload files up to 20MB/file.

- It’s easy, no program language or HTML code 

knowledge required, easy to use editor.

- Nothing to install on your computer.

- Use media and widgets from all over the Web.

- Complete history of every edit.

- You can update from anywhere, if you have an internet 

connection.

- …



How are WIKI’s used?

- Student Portfolios.

- Project-Based Learning.

- Curriculum Planning.

- Professional Development.

- Student Assignments.

- Distance Learning.

- …

In EUROGUIDANCE:

- As a homepage of a centre.

- As a tool to work together in the workgroup

Mobility.



Registering for wikispaces
http://www.wikispaces.com 



Who can view your WIKI?



Sign in to Wikispace
http://euroguidancemobility.wikispaces.com/



Click “edit” this page



The editing toolbar will appear!



Basic editing functions



Advanced editing functions



Insert images and documents



Inserting hyperlinks (1)

To insert a hyperlink to a page in your 

wiki or to an outside Internet page:

- Highlight the text

- Click on the Insert Link icon



Inserting hyperlinks (2)



Inserting Dynamic HTML - Widgets

 Click on the Embed Widget 
icon 

 Select the icon that 
corresponds to the widget 
type you are inserting.  

 If you cannot find an 
appropriate icon, select 
Other HTML.

 Paste the Embed HTML 
code from your widget into 
the text field and click Save. 
(see next slide for image)



Inserting Dynamic HTML - Widgets



Widgets - example video
(from Youtube)



Widgets – example survey
(from Surveymonkey)



Adding a table of content (1)
Open widget 



Adding a table of content (2)



Adding a tag cloud



Other things you can do…

- Reading, Creating, and Replying to 

Discussion Topics.

- Managing Your Wiki.

- Be Notified of Changes.

- Notify Me, RSS feed.

- Manage Your Wiki’s Preferences.

- Look and Feel.

- Members and Permissions.

- Invite People to Your Wiki.



Maximize Your Wiki Experience

Wikispaces Tips and Tricks: 
http://www.wikispaces.com/wikitips

Wikispaces Help: 
http://www.wikispaces.com/help+index

Wikispaces Tours: 
http://www.wikispaces.com/site/tour

Creating / Registering Educational Wikis: 
http://www.wikispaces.com/help+teachers



EUROGUIDANCE WIKI’s

EUROGUIDANCE Flanders: 
http://www.euroguidance.be
Workgroup mobility English: 
http://euroguidancemobility.wikispaces.com/
Workgroup mobility French: 
http://mobilite-euroguidance.wikispaces.com/



Twitter

Twitter is an information network that brings people closer to what’s important to 
them. 

- Every day, millions of people turn to Twitter to connect to their interests, to share 
information, and find out what's happening in the world right now. 

- Anyone can read, write and share messages of up to 140 characters on Twitter. 

- These messages, or Tweets, are available to anyone interested in reading them, 
whether logged in or not. 

- Your followers receive every one of your messages in their timeline - a feed of all 
the accounts they have subscribed to or followed on Twitter. 

- This unique combination of open, public, and unfiltered Tweets delivered in a 
simple, standardized 140-character unit, allows Twitter users to share and discover 
what’s happening on any device in real time. 

http://www.twitter.com/euroguidanceFL





Pinterest

Pinterest is a Virtual Pinboard.

- Pinterest lets you organize and share all the beautiful things 
you find on the web. 

- People use pinboards to plan their weddings, decorate their 
homes, and organize their favorite recipes. BUT also on 
guidance, mobility VET…

- Best of all, you can browse pinboards created by other 
people. 

- Browsing pinboards is a fun way to discover new things and 
get inspiration from people who share your interests. 

http://pinterest.com/euroguidancefl/









More tools for social media?

Look at:

http://cooltoolsforschools.wikispaces.com/Home



Thank you!

Jef Vanraepenbusch

EUROGUIDANCE

Flemish Ministry for Education and Training

Service for Vocational Training (DBO)

H. Consciencegebouw

Koning Albert II-laan 15, kamer 2A19

B-1210 Brussel

Belgium

Tel.: +32 (0)2/ 553 87 00

Fax: +32 (0)2/ 553 88 45

Direct number: +32 (0)2/ 553 88 93

e-mail: jozef.vanraepenbusch@ond.vlaanderen.be

url: http://www.euroguidance.be

http://www.twitter.com/euroguidanceFL

http://www.pinterest.com/euroguidanceFL


