EO/I-I E n YNOYPTEIO NAIAEIAZ KAI

J\ EBNKOZ OPTANIZMOZ. NETONOEHE MPOZONTON OPHZKEYMATQN

& ENAITEAMATIKOY MPOZANATOAZMOY

[Mpoowrikr) avartuén Ko EOVIKEC Kol
EVPWTIALKEC TTPOTEPALOTNTEC — AEELOTNTEC KoL
ETILTUXN HETABaON oTnVv ayopa epyaoiog

ALadLKTUAKO BLWUOTIKO ZepLvaplo pe Bepa:
"Ag€LOTNTEC KO MpoowTrikd XapaktnPLoTKA Altaxeiplong Zwnc Kat
2tadlodpopiac o€ Eva KOGLO SLopKwV petaBaocswv"

Anuntpng Maitavng
Mpoiotapevocg AtevBuvong 2uEM — E.O.M.M.E.T.



>Votaon Evpwnaiknc Emitportnc EQF 22-5-2017

MaOnolaka ArtoteAéopata = AUTA TToU O
EKTIOLOEVOEVOC YVWPLLEL, KATOVOEL KOl UTTOPEL val KAVEL
HLETA TNV OAOKANpwWON oG podnotakng dtadikaoiog

N'vwon = To anotéAleopa adopoiwong tng mAnpodopnong
HEOW TNG HAaBnonc. 2to EQF meplypadovtol wg
BEWPNTLKEC 1 OVTLKELUEVLKEG

Agflotnta = H tkavotnto epopproynAg TS yVWonE Kat TG EU o p ean
TEXVOYVWOolag yla tnv oAokANpwaon KaBnkoviwy 1 tnv s >
entithuon mpoPAnudTwy. 2to EQF, ot Se€dTNTEC QU d l | ﬁ cations
neplypadovral wg yvwoTkEG (cognitive) (xprion AoyLkig, ‘Y

SLaLoOnTkAC Kol SNULOUPYLKAC OKEPYNC) A TIPAKTLKEC l ‘ Fra mewo rk

(apopoulv TN XEPWVOKTLKA emLdeéLoTNTA KAl TN XProN
HEBOOWV, LALKWV, EpYaAEiwV KOl OpyAVWY)

YnievBuvotnta kot Autovopia = H tkavotnta tou
S1daokopevou va epapuolel yWWOEeLS Kol SeELOTNTEC
OQUTOVOLLOL KOLL LE UTTELBLVOTNTA
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MTAHPOMOPIEY EXETIKA METO TIEPIENOMENO KATTA AITOTEAEEMATA MOY EMTEYXNOHKAN
Tpimos arovdoY:

1T2apre poitya).

Am@TijGotg T00 TPOYPARNUTOS:

Tie sy urokman Ton Metuasuziekod Awmndperos Eibiiccuans tov Atazpmuesisod Tlpoypéappesos Metaatousaw
Yovdiy (AMTME) «O1K0A0YIKT TOIOTTE KAl OtyEiaT VBTV 65 ERiRE00 Rek@vIe wrapporisr Tov TRijpGiov
Bioroyiue, Temhoyiug ke oz Mizavieon ol pEzaEvIaKRol porTés nrogprobvIat va OLOKANPOGODY EXITVLHS TOV
sDkn0 peinpitoy tov 3 cZupivin o oroios wvticionzi oz 90 ECTS (YA, 67145/B7, BEK 18§9/2007/87), Lt0 lo
cZaunvo (30 ECTS) ot petastvyiexol gorrés Apéact v zepaxolovlijsovy Kat va cictuotoly emugms oo § pubipate
(Yrofbpov-Tevikay yvaoewy, Emotmpoviais Tepioyiiz, Avémtudng AzZotiton). It 20 s5dumve (30 ECTS) rpéacivu
APAPUTORON|GODY KL VIt TUPUOGAOLY TPWTOKOMAO EPYUGItS e TTpukewiis Aakiang. Vix EKTOVGOLY Jit Mehim
Edwaon Heprzhocwy, my onoia Ou zapovaiigony Kat Oa ceruotoiy ard exapom, 10 30 séimvo (30 ECTS)
exzovoiy 1) Metarugue Awespifh Erdienang my onoie xapovatilovy Snpdo ke akokonling eZezdlovia

To rpdypupuu cToZEdE TV REPOYT RETRRTUIENTS prraidveng N onoie eYopi oty extinen mg QIROAOYTINTS
ToTTes Kat T Sleyaipion vokTov ot rinedo Aok aroppoijz, vuEeveE e tmy 0dyyia 2000/60 me E.E. Exordg
given 1) Rpoayeyi] ™E BIETIGTHOVIKIG TPeadyyIang KaL SNHIOUPYia EZEBIKEUPEVOD CTIGTIHOVIKOD vagson yie
GTELEmaT 1060 THE EPEIVRG GO0 K TS RAPOYNE wrnpeatiy, e (peacs Ko Eppnces fenkis LARTOGE BTNV TPOTTUGIR
00 ZEIEAOVI0S Kt GT0 KOWVIKG Kttt OIKOVOpIG Thaico aviztving me Faadag. Exnaibentind GVIIRETHEVO Eiven )
Dewpyzil, EPYUGTIPIEKT KUt TPRKTIKY, EHYACIENT) EKTUIDEVOT-KUTdpTIoN TUV QOLTTTOV GT1 GUGTNHIKT TPOGLYYIOT TS
TEPEKOAODINGTIS VDETIVEN GUGTRGETOV Kt By Eipiong Tov hexavin aroppoiiz Kt epopd ato Hepifdiiov, Gtov
Avlpono xar gt Bibonpn Avérrdn.

Edworcpu ot axéoorzor 1ov ATIME givest wavoi v yaipiloviat faoeig dedoutvov MS Aceess, (hprioypupikés fliaeg
aedopiven (7. Refworks), exradevaka repfiiiovia uinons (7.2 Blackboard), Tniemoromman, GIS., 1o zpdypupiic
CORINE CLC 2000, provzéia apoaopoiwang, IMPRES, DSPIR, SWOT avurioats, GTesioTin (ROVOREPEYOVIIRES Kat
zoluRkpuyovins avahbons) (ry. CLUSTER, CANOCO, FUZZY).

Ertliov mie Peatkils yvieng Te ERoTipmg ket ton ERayYEABATOs T0s EZOUN TV IKavOTH T 1) vu gQuppdiooy
yviion Gny TpaZy, 2) va crkowevody G& e debtepn yroow codsoy 1) fikoypugin, rapovoitess auvedpimy Kat 1
GUYYPUEOT ETIGTHOVINGY £pYacldy yivoviat aTny Ayyhid yiboan, 3) va avelntovy, aveiiow Kat cuviizow dcdonévu
Nzt TAPOVOPIES, KEVOVTES ZPIGY TS Kar@rining Tayvonoyis, 4) vt TPOGEPUOZOVTEL B2 VELS KUTRGTAGTIS Kitt Vet
2aipvouy uR0Qaeas, §) Vit EpYASovIar anTévopt i 65 opdde ae HieivEs i/xa Simiotpoving xepifilov, 6) va raplyouy
VEES 1066S KU ETETHHOVIE] YV, va azediilovy Kuiva SuegEpiCovan SOTHOVING Kt GPEuVITIRG Epy, 7) va
afffovias 1) S1EOPETIKGTNTL, TV TOADTOMTIGHIKGT)TE KEt TO notkd aepiPiioy, §) va smibErviouy eruyyEkpsin),
wotvevia] ket o vrevlovomee, kar euaebiciv of dipea VUA0U, 9) Vi EYODY IKEVOTITH KPITIKTE KUt (UTORPITIXAE,
wat 10) va mpodyouy v e2.£002pn, RupeymyR Kat srayeyIR GREYT.

Asrropépans Tov mpoypapputos (. svonpTes pubypiazoy i DT kunon ool fiOpoi/ordurTiris
pOVAdEI/METOTIKES povisss Ton dajeinauy:

T peOipute ot onoit o/n avetipm &6t 2ETuoTel Kat Ey01 mapey mpoy@po fubyd, xulios kar e pudfpuie e e
0R0i(e 51 THYEL UVEYVOPIONS T arwLayis sival Te (Y=Yrogpromxd, O kodik: exopalet tov wbZovia aptipd tov
pelnpérov):

Ua TOTOTIOMTIKOU

BB curopass —
EMGda

1. Tithog aTroudliviTpoady '

Mruyio EmayyeAparikig Eidikétnrag Exmaidevong kai Kardpriong emméSou 5 (ragn padnreiag):

BonBog NoonAeurr}

2. MeTagpaopévog TiThog 2

Vocational Upper Secondary School Degree, Post-secondary Cycle (apprenticeship year), level 5:

Nursing Assistant

3. Mpogik kavotiTwy kai degomTwy

Mabnoiaka amoreAéopara : Mvwoeig, Se§idmTeg xal IkavotTes. TuTTKG, 0 KdToX0g Tou TIapd i
omouduviTpoadviog eival ot Béon va: e ' o s

Dwaxpiver kai igpapyel Ti avaykeg Tou uyiolg i aoBevodg aTdpou,

AV(}WNPKG ™ onpacia g axpifeias om pérpnon Twv JWNKWv onpeiwv yia T oworr Bidyvwon kal
EKTIiINGT) TNG KATAOTAONG TOU APPUITTOU,

Yrnootnpilel v TapaxohoGBnan, kataypagr k@ avagopd Twv aAlaywy OTnV CupTITwpaToAOYia TWV
aoBevay,

Opyaviive: Kal CUPPETEXE OTNV POVTISA TG TOIKAG UYIEVTG TWV aoBEVUV KaBug Kal TWV KAVWY TOUS,
Xopnyei pappaxa kar 02 karémy 1aTpIKWY 0SNYIWY,

Zupperéyel ka TTpoeTompdlel aoBeveic kar UAIKG yia e§eTdoeig 1 XEipoupyixég EmepBaoEIg TTou TIpdKenal va
utroBAnGody,

ZUPLETEYEI OTNV EQAPHOYT), QQAiPEDT), KATAPETPNOT KQI PPOVTIOA TwV TIAPOYETEUCEWV TWY GOBEVLIV,



1 EOTLRER: X | v EO.MLMLEN. - EBvikég Opyaviop: X 1 EOJLIETL. X | - Tlpocov X -+ - X
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* @
Mntpwo E.T.T1. Mpooovia  ®opeic Xopriynong  Mepiooorepa ~ W ol ~

] [TTuxio AvBuromupayou. 2xoAn AvBurorupaywyv. [NMupocBeaTikn AKadnuia.

Meprypagn

ZKomog Asitoupyiag g Z.A.MN.Z. gival va Tapéxel o1o MNMupooBeoTikd Zwpa (M.Z.) Mévipgoug AgiwpaTikoug, He KATAAANAN ekmaideuon Kal aywyn yid THV KAAUWN TwV avayKwy Tou, va
TAPAYEl YVWON KAl va TPOAYEl TNV £peuva yUpw amd TNV TUPOCRECTIKN ETICTHAMN, TEXVOAOyia Kal dlaxeipion Kpioewv, QUOIKWY Kal avBpwToyeVWY (TEXVOAOYIKWYV) KATAOTPOMWY Kal va
uTooTnpEilel TO emIXEIPNOIOKO épyo Tou N.Z, pe Ta péoa Kal TO TPOoWTIKO Tou DIBETEL

O1 omoudaoTéC HETA TNV ATOQOITNOT Toug Ba UmopouV:

MN'vwoelg:

- va avayvwpeilouv Kal va KatavoouyV TIC apXEC TG mUPOORECTIKAG emICTAMNG, TEXVOAOYIOC Kal SIaxEipIong KPIoEWY, QUOIKWY Kal avOpwToyeVWV (TEXVOAOYIKWY) KATAOTPOPWY Kal Va
KatavooUV Kal va epunveUouV TIG dIATAEEIS TOu ouvOAou TnG Io0XUouoag VoUoBeoiag,

- va avayvwpeilouv Kal va Katavoouyv TIC apXEC TWV ouvVa@WY BewpnTIKWY, BETIKWY KAl EQAPHOCHEVWY ETIOTNHWV.

- va diakpivouv Kai va mpoadiopilouv Ta TOIKIAA avTIKEIHEVA Kal TIG appodIoTNTEG Tou [NMUpooReCTIKOU ZWHATOG, KABWGS KAl va TEPIYPAPOUV OXETIKEG JE TNV TUPOCRECTIKN KAl TN
dlaxeipion KpioewVv TPAKTIKEG,

- va avayvwpilouv Ta Pépn Kal TOUG KaVOVES XEIPIOHOU OAWV TWV TUPOORECTIKWY PEOWYV Kal E0TAIOOU mou Xpnaipomolei To NupoaBeoTIKO WA,

- VA KaTavoouv TIC BACIKEG ApXEC TOU HAVATHEVT.

Ae€10TNTEC-IKAVOTNTES:

- VO Opyavwvouv Kal va oXedidlouy BEUATA TOU EUTITTOUV OTNV ApHodIdTNTA TNG TUPOORECTIKAG — dIaXEipIoNG KpioEwy,

- va £KTEAOUV TO AVAKPITIKA TOUC KABAKoVTa 0To wAQioIo TwV appodioTATwV Tou MupooBeoTikoU ZwHaATog (7.X. £YKANKA Tou gumpnopoU K.4.),

- VA XPNOIHOTOoIoUV TO OUVOAO TWV TUPOORECTIKWY TOPWY Kal HECWYV, CUP@QWVA JE TRV IoxUouoa vouoBeaia,

- VO QVTATOKPIVOVTOl O£ KATAOTAOEIC KPioewv Kal va diaxeipilovTal auTéC avaAoya HE Ta KABnKovTd Toug,

- VO ETIKOIVWVOUV HE TOV TOAITR, £XOVTAC WG YVWHOVA TV TPOOTATIA TOU KOIVWVIKOU OUVOAOU,

- va avaBEéTouv pOAoUC Kal KaBrKoVTa OTO UQICTANEVO TPOCWTIKO,

- Va avarTUo00UV OTNV Epyacia Kal TRV erayyeAPATIK TOUG Topeia To opadiké mvelpa Kal TO aioBnua THPNoNgG Twv NBIKWY agiwy. -

5:16
E AL MAnkTpooyHote €5W yla avadrTnon ' ' 17/2/2%;1 =
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Unit Group 3351
Customs and Border Inspectors

Customs and border inspectors check persons

and vehicles crossing national borders to admin-

ister and enforce relevant government rules and
regulations.
Tasks include —

(a) patrolling national borders and coastal
waters to stop persons from illegally entering
or leaving the country and from illegally im-
porting or exporting currency or goods;

(b) checking travel documents of persons
crossing national borders to ensure that they
have the necessary authorizations and certifi-
cates;

(c) inspecting the luggage of persons crossing
national borders to ensure that it conforms
to government rules and regulations con-
cerning import or export of goods and cur-
rencies;

(d) examining transport documents and freight
of vehicles crossing national borders to
ensure conformity with government rules
and regulations concerning goods in transit
and the import and export of goods, and to
verify that necessary payments have been
made;

(¢) detaining persons and seizing prohibited and
undeclared goods found to be in violation of
immigration and customs laws;

(f) coordinating and cooperating with other
agencies involved in law enforcement, de-
portation and prosecution;

(g) performing related administrative tasks to
record findings, transactions, violations and
determinations;

(h) when necessary, testifying in a court of law
about the circumstances and results of inves-
tigations carried out.

Examples of the occupations classified here:
® Border inspector
e Customs inspector
e Customs officer
e Immigration officer
® Passport checking officer

Unit Group 3352
Government Tax and Excise Officials

Government tax and excise officials examine
tax returns, bills of sale and other documents to
determine the type and amount of taxes, duties
and other types of fees to be paid by individuals
or businesses, referring exceptional or important
cases to accountants, senior government officials
Or managers.
Tasks include —

(a) advising organizations, enterprises and the
public on government laws, rules and regula-
tions concerning the determination and pay-
ment of taxes, duties and other government
fees, and on the public’s rights and obligations:

(b) examining tax returns, bills of sale and other
relevant documents to determine types and
amounts of taxes, duties and other types of
fees to be paid;

(¢) investigating filed tax returns and accounting
records, systems and internal controls of or-
ganizations to ensure compliance with tax-
ation laws and regulations;



Areas of Learning

Developing
Myself

| Developing My

Learning

Developing My
Career Path

Competences

concept

*Developing & maintaining self-esteem & a positive self-

BluePrint

ASEA A PEHSONAL

MANAGEMENT

Lieewl * Level 2
*Interacting effectively with others (face-to-face & online)
*Developing & growing throughout life 1. Bufd and maintain 3
positive self-image
*Employing effective personal learning/exam strategies
*Making educational choices in line with career """(':':' ”‘T:";:‘:"“
aspirations By e
3, Charge and grow
reoughout oneys ife
*Using career related information & sources appropriately s
eUnderstanding the world of work & life roles ASEA BLEARNING ANI
sManaging career development & decision making e
4, Parddpate In Welong
Quality Element | Criteria Indicator Examples of Possible Data Policy
Review
Comments
3. Service 3.1. Learning and Learning outcomes related |- Pre- and post- treatment assessment/
provision and applying career to specific aspects of CMS evaluations
improvement management skills e.g. career management

(CMS)

competencies linked to
national ‘Blueprint’ for CMS

3.2. Quality
management
system (QMS)*

Evidence of a QMS to an
agreed national common
standard to include
measures of:

(i) practitioner competence;

(ii) citizen/user involvement;
(iii) connectivity to education
and labour markets;

(iv) benchmuarking and actions
for continuing improvement

« Inspection and audits in-house, as
well as by independent verifier
Self-reporting

Client usage figures and satisfaction
surveys

« Labour market intelligence reports
Online LMI portal data

« Human resource information

3.3. Appropriate ICT
tools and software

Level of financial
investmentin ICT
equipment and software
e.g. break down of actual costs
compared to previous year

- Expenditure costs
- Assessment reports on ‘added-value
returns’

Level 4



Skill kata ISCO-08

* The ability to carry out the tasks
and duties of a given job

* NOHMA = pue tL eukoAia, akpipfela
KOl TOXUTNTO KATIOLO ATOO EKTEAEL
Lo OELPQA aTtO eveEPYELeC. Ot
Oe€10TNTEC amOKTWVTAL, LLE TNV
EKTIALOEVON, TN CUOTNUOTLKN
npooTaBeLa Kal aoknon Kabwg Ko .
LLE TN OXETLKN EUTELPLA TTOU QTTOKTA LEARNING \mo"“'wc’
To Atopo otn {wn Tou.




Baokec Ikavotntec (key competences)
(ovotaon 22-5-2018)

* cUVOUAOUOC YVWOEWY, OEELOTATWYV KAl CTACEWY, OTIOU

* YWWOoELC = N6N edpalwpéva YyeyovoTa Kol aplOpnTika
otolxeia, Evvoleg, LOEeC kal Bewpiec mou vnootnpilouv TNV
KOTAVONOoN €VOC OUYKEKPLLLEVOU TOMED 1] OLVTIKELUEVOU

* H££L0TNTEC = N LKavoTNTA KoL N SuvatotnTa EKTEAEONC
StadLlkaolwy Kal aglomoinong Twv UPLOTAUEVWV YVWOEWV
ylo TNV €nitevén amoteAecpuaTwy

* oTaoELg = MPodLdbeon kal vootporieg dpaong n @
avtidpaong amevavtl og LOEEC, ATOMA 1] KATOOTAOELG. A

Tic xpeltalovtal 6AoL yla TNV TPOCWTILKN TOUC OAOKANpwoN
KOlL aVATTTUEN, TNV QITOOXOANGCLUOTNTO, TNV KOWVWVLKNA €vtaén,
gvayv Buwotpo tpormo dtaBiwong, tnv enttuxn {wn o€
ELPNVLIKEC KOWVWVLEG, TN Slaxelplon tng {wng Ke ouvaiobnon
TOU UYLELWVOU TPOTIoU {WNC KoL TNV EVEPYO CUMUETOXN OTA
KOLVAL.



Baokec tkavotntec ABM
EU Key Competences (22-5-2018)

[pappatiopol (Fpadni-avayvwaon)
MoAuYAWOOLKN LkovoTnTA

MaBnpatikn kot OeTIKEC emLoTAMES (STEM)
Wndlakn

Kowwvikn kat petayvwotikn (Mabaivw va
noBaivw)

|[kavoTnTa EVEPYOU TOALTN

ik w N e

N9

|[kavotnta Tou Emuxelpeiv
8. TOALTLOTLKN ETlyvwon Kol Ekdppaon

% tou evAAlkou MTAnBuopoL th¢ Eupwrnng €Xel
NPOBANua

Science,
technology,
engineering,
mathematical

Multilingual

N ,' Key \

f/ Personal,
. social and
learning /

L

Cultural
awareness
and
expression

Entrepreneurship

competences ,| ey

11



Generic term Ikavotntec (competences) # 0€ELOTNTEC

[.x.

This Blueprint provides a list of competencies considered important to develop
throughout one’s life/work building process. These competencies were organized in
main areas (personal management, learning and work exploration, life/work
building) and provide a four level developmental process. Indicators, which
describe more specific outcomes in terms of knowledge, skills and attitudes, are
also provided for each competency level.

(BF full edition, oeA. 10)



COMPETENCE (2uotaon EQF 22-5-2017) = EmapkeLa vs
lKovoTNnTEC (competences)

* Competence = means the proven ability to use knowledge, skills and
personal, social and/or methodological abilities, in work or study
situations and in professional and personal development; (2Uotaon
22-5-2017)

* Emapkela = H amodedelypévn Lkavotnta Xpnonc YVWoEWY,
SeELOTATWYV KAl TIPOOWTILKWV-KOWWVLIKWYV Kot LeBodoAoyLkwv
LKOLVOTATWYV OTNV Epyaoia, TLC OTIOUOEC KAl OTNV ETTAYYEAUOTLKN KoLl
NMPOCWTILKA avaTTtuén



[VWOTIKEC Ikavotntec (cognitive abilities / skills)

IKaVOTNTEC = MPOOWTILKEC — WUXOAOYLKEC
LOLaLteEPOTNTEG, TAAEVTA, KALOELC N MEMORY
npodlabgoelc nov avamntuxdnkov pe TV
aAANAeTtibpacn KANPOVOULKWY Kot

I I 14 ‘ . -
nepLBaAlovTikwy mopayoviwy. Zuvoeovtal ATTENTION | PROCESSING
Katd BAaon UE TNV KANPOVOULKOTNTO TOU o 2
QTOMOU KOLL TTALPVOUV TNV TEALKH TOUC COGNITIVE
Hopdn ano tn aAAnAenidpaon mou aokel To SKILLS
neptBailov PERCEPTION ¥ *  LOGIC AND

| REASONING
v

MOBILITY



Situational awareness

* The ability to search for relevant information,
assess opportunities and priorities and maintain
performance under stress.

* Differences might be attributable in an inherent
ability or general cognitive ability (David o’ hare)

1. avtiAnyn Twv otoxeiwv MOAUTTAOKWYV —
SUVOULKWV TEPLBAAAOVTWVY KOl YEYOVOTWYV O€
OX£0N HE TO XpOVO N TO XWPO

2. Katavonon tng TwPLVAC KOTAOTAONC

3. npoPoAn N mpoPAePn LEANOVTIKAC KATACTAONC.




Aptitude tests

Aptitude tests primarily measure specific skills and

proficiencies or the ability to acquire a certain

proficiency (Cronbach 1990) ﬁ m
nx. General Aptitude Test Battery (GATB):
Nonpoouvn, AEKTIKN Lkavotnta, AplOunTikn

kavotnta, Xwpotagikn avtiinyn, Avtiingn E @ ﬂ
Hopdng, Avtiinn ypadng, ZUVToviopog kivnong,
Ag€lotnta SaktuAwy, XelpwvakTiki deflotnta E H .

Mnxaviki avtiAngn, KaAAAITEXVIKA LkavoTnTa,
A B C D

HOUOLKO TOAEVTO

Visual — motor coordination = OTTLKO - KIVNTIKOG
OUVTOVLIOMOCG

g At eka-L i L



MoaAoKkeC Kat 2KANPEC AgCLOTNTEC

» 'Hrueg/paAakéc de€lotntec (soft skills) = opllovtiec de€otntec mou
ouVOVIWVTOL O BO€oelc epyaociac Kol TOUELC Kol oxetiloviol ME
TIPOOWTILKEC LKOVOTNTEC (eumiotoouvn, melBapyio, avtodiaxeiplon)
KOL KOWWVIKEC LKavotnNteC (opadlkn epyaocia, Emikowwvia,
ouvoloOnuatikn vonuoouvn)

» ZKANpEc Ae&otnteg (hard skills) = esdwee bdetotntec mou
QTTOLTOUVTOL OE CUYKEKPLUEVEC BEOELC epyaoiac N yla TNV eKTEAEON
LLOC OUYKEKPLUEVNG opHodLOTNTAC KOl TPOKUTTOUV amo TnVv
eKTIOLOELON KOL TNV EUTIELPLA, OTIWC N SLOXELPLON EPYWV.



Lyon 2008: EU Resolution on better
integrating lifelong guidance into lifelong
learning strategies

1. EvBappuvon tng dla Biov avamtuéng Asélottwy
Awaxeiplong Ztadlodpopiac - lifelong acquisition of
career management skills.

2.  Awodadaiion tng npooBaocnc OAwV TwV MTOALTWY OTLG
urtnpeoiec ZYEM - Facilitate access by all citizens to
guidance services.

3. EvBappuvon ocuvepyoaoiag Kol CUVIOVIOUOU OAWV TWV
stakeholders og €BvikO, epLdePELAKO KAl TOTILKO
eminedo - coordination and cooperation among the
various national, regional and local stakeholders.

4. Awodalion mowdtntac Twv urtnpeotwv 2YEM - Quality
assurance in guidance provision.







CMS: Eautog, ekmaibevaon,

6 6 4 ﬂpoypoppg DORIANNE GRAVINA

OTOOLOOPOMLOL -5.6 oo MIHA LOVEIN
HaBnong

Emitpenouv otouc oAlTeC va '

SLAXELPLOTOUV TLC ATOULKEC TOUC TIOPELEC Ag§Lotnteg Araxeipiong Ztadiodpopiag

otnv {wn, TNV ekmaidgvon KoL tnv NAPATONTEZ A ANOTEAEZMATIKH YAONOIHIH THE NOAITIKHE

epyoaoia

AvaTOOTIO0TO TUAMO TWV OTPATNYLIKWVY
arnaoxoAnong, eknaidevonc kot
KOLWWVLKAG TIPOVOLOLC

Elval pabnolakd amoteAEopaTa TNG
JUEM aAAd kot Tou oxoAeiou o€ OAEG TLG
BaBuidec

Designing and Implementing Policies Related to
Career Management Skills (CMS)

Xpetalovtal oo To SNUOTLKO UEXPL TOUC
EVAALKEC £pYA{OUEVOUC KOL AVEPYOUC




npéy_poppo ELGPN TOOLS
dia Biou
paénong

ANANTYZH NOAITIKHE XTH AIA BIOY SYMBOYAEYTIKH - . ELGPN TOOLS
KAl TON EMATITEAMATIKO NPOZANATOAIEMO: rasmus-+
EYPQMAIKOE OAHIOzZ KAAQN NMPAKTIKON

Guidelines for Policies and Systems Development
for Lifelong Guidance

A REFERENCE FRAMEWORK FOR THE EU AND FOR THE COMMISSION



AmoteAeopata

e KaAUtepec Aettoupyiec ZUEMN (Autoyvwoia, AP n amodacewv KAT)

* MeyaAutepn cUMUETOXN OoTNV ekTtaiidbevon - KaAUuTtepeC oXOALKEC ETILOOOELC
e KaAUtepec petaBaoelg kat mopeia otnv anaoyoAnon

* AVTILETWTILON ETILODAAELOLC

* Kowvwvikn ouvoyn \ evepyouc ToAlTeC

* AUENUEVN TTOpOYWYLKOTNTA

e ATOLLKN), OLKOYEVELOKN KOl KOLVOTLKN EUNUEPLAL

* Avamtuén avBpwrivou Suvaopikou

e AvTlpeTwrilon otepeotunwy - flexicurity



11 epwTNOELC YL AVAOTOXOOUO;

* MNolec eiva;
* Molouc adopoUlv; (nAtkieg, opadec, mhaiola (eknaidevon/epyaoia), avantullakec GAOELS

* Mwc (LEB0bSOL, TOpOL Kal UALKO) Kat artd moLouc pmopouv va StdaxBouv, a&loAoynbouv kal
niotonolnBouv;

* Mwc¢ puropolVv va cuvepyaotouv ol stakeholders

* [OLEC OTPATNYLKEC KOl TIOALTLKEC XpELlalovTaL yla va auénBel n mpooBaon kat n moLoTnTa TWV
npoypappatwyv CMS

* Mwc oxetilovtal oL SEELOTNTEC TWV ATOUWV UE TOUC TTEPLOPLOLOUC TNG OLKOVOULOG KOl TNG
Kowwviog;

* [oLo¢ 0 POAOC TWV KOLWVWVLKWYV ETALPWV;
* Mola ta KpLTpla kat ot pebBodol afloAoynong tTwv nmpoypappatwyv CMS;



1. Education, training and life-long learning

* Everyone has the right to quality and inclusive education,
training and life-long learning in order to maintain and acquire
skills that enable them to participate fully in society and manage
successfully transitions in the labour market.

4. Active support to employment

* Everyone has the right to timely and tailor-made assistance to
improve employment or self-employment prospects. This includes
the right to receive support for job search, training and re-

PWIIVWV ALKOULWUATWY

qualification....



https://ec.europa.eu/info/strategy/priorities-2019-2024/economy-works-people/jobs-growth-and-investment/european-pillar-social-rights/european-pillar-social-rights-20-principles_en

ZERO GOOD HEALTH )
HUNGER AND WELL-BEING

17 otoxolL asldpoplac we T
| 4/\'\/\'
e

relevant skills, including technical and
vocational skills

knowledge and skills



https://sdgs.un.org/goals

Navember 2021

Skills for Zero Carbon

|_| p (’XO- l.V 8 q A E E LO,T r] TE q The Demand for Renewable Energy, Residential Retrofit

and Electric Vehicle Deployment Skills to 2030

* Sustainable and Green guidance (NCGE)
* Ecology vs Economy

* Mpaowvec be&lotntec (green careers) — Molec eival
(tdoo okANpEC, 000 Kol LOAAKEC; M.).
YuvalocOnuatikn vonuoouvn)

* O poAoc tn¢ 2uEN = Equity + Social justice
* Green career development

2

{:ﬁ T Future Skills Needs
B D s,

N R Y



Skills gap — mismatch

40% Twv evpwrnaiwv epyodotwv duokoAlevovtal va
Bpouv dtopa pe enapKeic Se€lotnteg

To 36% TwV ETUXELPNOEWV, AVTLUETWTTL(EL SUOKOALEG
oTnNV MANPwWon Kevwyv BEcewv gpyaociag
(e€e1dIKkELEVEC YWWOELS + 0pL{ovTLEG HeELOTNTEC
onwc n dLaxeiplon Kalvotopiog eEwotpedeLag,
QVATITUENC OTPATNYLKWY TIWANCEWV, KATTL.

6 otic 10 emuxelpnoelg otnv EANada duokoAevovtal
va Bpouv atopa pe TG KatAAANAeC PndLakéc
deflotntec (4 otoucg 10 evriAtkeg ko 1/3 atopa mou
gepyaletal otnv Evpwrn dev SLaBETel BAOIKES
PnPLakeg de€lotnteg. 70% emixelpnocwv ekppalel
napanova)

XOUNAR EKTIPOCWTINCN YUVOLKWY OE ETTAYYEALATA
nou oxetilovtal pe TNV TEXVoAoyia, Pe povo 1 otoug
6 elbkou¢ TMNE kat 1 otoug 3 tTuxlouxoug STEM.

KK A

27



European Skills Agenda — 12 flagship actions

8.
9.

N o U ke wN e

A Pact for Skills

Strengthening skills intelligence

Strategic national upskilling action

Proposal for a Council Recommendation on VET
European Universities Initiative and upskilling scientists
Skills to support the twin transitions

Increasing STEM graduates - entrepreneurial and
transversal skills

Skills for life

Initiative on individual learning accounts

10. A European approach to micro-credentials

11. New Europass platform

12. Unlock Member States’ and private investments in skills

777

EUROPEAN SKILLS

AGENDA



Pact for skills = upskill and reskill people in

Europe

* 500 opyaviopol Seopevovtal va EMLOPPWOoUV
Tavw armno 1,5 ekatoppuplo avBpwroug

» MEUOVWHUEVEG ETALPELEC .
»dnuootol opyaviopol Pact for Skills
» NepldePELOKEC N TOTUKEC CUVEPYOOLEC
»A=IONOIHZH

»The Blueprint for Sectoral Cooperation on Skills

»The reinforced European Alliance for Apprentice-
ships

»The Digital Skills and Jobs Coalition




Pact for skills &

European Alliance for Apprenticeships

e MLa HeYAAN ETOLPELD EVNLEPWVEL
SMES yLa TIC aVAYKEC O€
Oe€LOTNTEC, TTAPEXEL EYKATAOTAOELG
ekmaibevong (ypapun mapaywyng),
npoypappata mentoring ko job
shadowing yLa va. armoktrjoouv ol
gepyalopevol tn¢ SME on the job
training

* 1.000.000 B£0eLc paBnteiac amo
366 opyaviopoug




Upskilling Pathways -
New opportunities
for adults

* 63 ekaTOpHUPLA EXOUV TIPOBANUA OE
avayvwon / ypadn, apBuntkn ko H/Y

* eVNALKEC e XaNAO emtimedo de€lotnTwy, T.X.
atopa Xwpic avwtepn devtepoPfabula
ekmnaidevon kat mou dev MANPOUV TG
NPoUMNoBEoeLC yla uTtooThPLEN aTto TNV
Eyyunon yia tn NeoAaia. (epyalopevol,
QAVEPYOL I OLKOVOULKQA OLVEVEPYOL).

e European Union Programme for Employment
and Social Innovation ("EaSI") — OAEA

1. AloAoynon
2. Kataption

3. [wTtomnolnon

|

¢

\
i

G
S




Wnodlakee 6e€Llotntec

* 4 otouc 10 evnAikec kot 1/3 atopa tou epyaleTal otnv
Eupwrin dev dtaBetel Baoikec Yndlakeg de€lotntec. 70%
ETILXELPNOEWV EKPpaleL TTapATIOVA

* XOLUNAN EKMTPOCWTINGCN YUVOLKWY OE EMAYYEALOTA TTOU
oxetilovtal pe TNV TeEXVoAoyia, pe povo 1 otouc 6 elOLKOUC
TME kat 1 otoug 3 mmtuytovyouc STEM.

e JTOXOzZ: to 70% tTwV €VNAlKwV va £xouVv Baoctkec PndLaKEC
deélotntecg ewcg 1o 2025 Kkat o aplBuoc Twv vewyv 13-14 stwv
TTOU €XouV Yo unAn amodoon otov PndpLoko YPALUUATIOMO VOl
newwBet amo 30% (2019) og 15% to 2030.



Europe’s digital strategy

Digital Skills & Jobs
Artificial Intelligence, Cloud

computing and Blockchain A’\ z
High-Performance Computing SHAPING |
and Quantum Technologies EUROPE'S

Connectivity

5G and Internet of Things
Cybersecurity

Digital Inclusion
Photonics and Electronics

| DIGITAL FUTURE




Ag10TNTEC KAl pOAOC TNG ZUET

» Tt va ortovddow;

» Nati oac eVOLOPEPEL N CUYKEKPLUEVN
v€on epyaoiac;

» Narti umoBaAarte aitnon yia tnv
OUYKEKPLUEVN FE0N Epyaciac;




ANAZTOXAZMO2
IKANOMNOIHZH

EMIKOINQNIA/NETWORKING
ETTIAY2H TTPOBAHMATQN

JuvalocOnuatikil Nonuoouvn

NMPOzZAPMOIH

METABAzH EYEAIZIA

ANHWH AMO®AZHz
2XEAIO APAZH2

KPITIKH 2KEWH

A. TAITANHZ

TYXH

ATQIH - ENIZXYZH
ABM MAGHZH

Movadikeg Epmelpiec Zwng
-

ENAIAOEPONTA A=IE2
AYTOANTIAHWH

AYTOINQ:ZIA

|
MAZXQ + ATATH = NMAGO2Z

Ol Ag€lotntecg otov

KYKAO TH2
ENAITEAMATIKHZ
ANANTY=H2

NMAHPO®OPHZzH

JuvaloOnUaTIKA
Nonpoouvn

MeTayvwoTikn

y

AYTOMNAPAKINHZH

AIKTYQSH 2TOXOZ - NOHMA

ANAZHTH2H EYKAIPIQN



A. TAITANHZ

O poAoc¢ tnc ZuEM

KINHTPA NPOXAPMOrIH [MTPO2ZONTA

Evoladepovta ' '
ATtoS0X£G IKaVOTNTEC [VWOELC
ESeAuén Aficc Ae€lOTNTEC

Ytabepotnta . A '
, , I e ETIALYVEALOTLKEC
MepParrov Epyaoiog S SeELOTNTEC

Entitevén *soft skills

ETTITYXHX TOTTOOETHZH - MEANINGFUL WORK - WELLBEING
COMPANY
CLIENTS (ANTIKEIMENO -METEOOZ + COMPETITION
- KOYATOYPA)

AI'IAITOYM ENA
KINHTPA NMPOZAPMOTIH I‘IPOZONTA

Eknaidevon
Mpoimnpeoia




O BaBpuoc neputhokoTNTOC Kot TOLKIALAC KaBnKovTwy KaBe
eTayyeALATOC o€ 4 enimeda deflotntac:

ISCO Skill level 3

* JUVTOVIOUOG
e Enomnteia
* [IpOYPAUUATIOUOC EPYOU TWV AAAWV

[MOAU KOAEC HLATIPOOCWTILKEC
6££Létnreq = Katavénon nepinAOKou
ypoarttoU KELWEVOU, ETOLHOCLOL
?\srttouspwv avadopwy, npocbopLKn
ETUKOWVWVIO 0E OUVONKEC KpLoNG

* TouAdylotov eninedo 5 Avwtepeg
oXOA£C — Mtuyio mavemotnuiou

ISCO Skill level 4

e EntiAuon neplimAokwv npoBAnuaTwy

* AMYn anodacswv

. AI:]MLOUpVLKC')TI']TOL o€ €EELOIKEVEVO
XWpo

e AVOAUTLKEC KOLL EPEVVNTLKEC

de&Lotntec oe e€eLOLIKEVEVO XWPO TL.X.
Alayvwon ko Bepareia

e 2xeSLOOUOC LNXOVWV
* Metadoon moAuTIAOKWYV LOEWV
* Mtuxio + Mty + Epmelpla



ISCO-08 major groups Skill level

| Managers 144
2 Professionals 4
3 Technicians and Associate Professionals 3
4 Clerical Support Workers 2

5 Services and Sales Workers

6 Skilled Agricultural, Forestry and Fishery Workers
7 Craft and Related Trades Workers

8 Plant and Machine Operators, and Assemblers

9 Elementary Occupations |
0 Armed Forces Occupations | +244




TTolx Tox
ETTITEVYMXTX
MOU;

TT.X.
MMpoedpoc
S UAAOYOUL

CERTIFY

[TloToTTOlNON

LEARNING
BY DOING

TRAINING/
UPSKILLING

S %

EkTTxidevon
METW
TIPOYPAHUUXT
ol n
EPYXOLXC

SKILLS
EVALUATION

TTowx skills
MOU
AELTTOLV;

Tu skills
EXW;

SKILLS

Tu skills BeAel
O TOMEXC TTOU
MOU XPETEL;

AWARENESS

Mou TaxtpLlxCel
TO
TTEPLBXANOV,
Ol XELEC KATT

SKILLS
INTELLIGENCE

TTolx
ETTRYYEAMXTX
EXOULV
gntnon;

2€ TTOLX
ETTRYYEAMXTX
XPELXTOVTXL;

A. TAITANHZ




Kpttiko¢ avaotoxaocuog (critical reflection)

' ' , Career
» OLonoudecg —Fon pov taptalouy, il s Planning

EKITANPWVOUV TOV OTOXO LUOU;
» Mwc¢ da avénow tnv eunuepia pou;
» Narti va petakivnBw oto eEWTEPLKO;

» Tt 9a npoo@epw otn 9€on —n 3éon
o€ EUEVD




«2Kkoroc tn¢ 2uEll oto Anuotiko kat to [uuvaoto gival Kupiwe n evnuepio
Twv uadntwy, otav ol UaGnTeC OUVELONTOIOLOUV TLC LKAVOTNTEC TOUC,
povti{ouV TNV UYE(a KL TN QUOLKN TOUC KATAOTAON, UTTOPOUV VAl
QVTIUETWITIOOUV TIC PUOLOAOYIKEC SUOKOALEC TNC {wriC, KAl EXYOUV TNV
aiodnon tou oKormouU KAl TOU QVNKELV O€ ula euputepn kowvotntay (NCCA,
2017)

Junior Cycle Wellbeing Guidelines: National Council for Curriculum and Assessment
(NCCA), Department of Education and Skills.



MASLOW &
API2TOTEAH2

* WoT 0UOE 10 AV KAAKC Kol wv Gveu ou
duvatov (v KaA®C

e A&V MPETIEL VOL CUYXEOUE TNV EVTUXLOMEVN {wn
LE TOL LECQL TTOU TNV KAVOUV EUTUXLOMEVN

* Hevdalpovia eival to o moAvTipo ayaBo amno
OAa 0oa prmopoUV vaL aVviKouv oTov avBpwrto,
Ba pmopovoe va eivat n pUon EVOC AVWTEPOU
OVTOC, OTIWC Tou OeoU.

* TA 3 EIAH ZQH2
* APETH - EYAAIMONIA

* OPONHZH — H ANAKAAYWH THZ AITIAZ KAl O
2YAAOTZMO2

* HAONH — Ol BIOTIKEZ ANATKEZ

Baowkn (BloAoyikn)




[lVETE KAAOL OE QLUTO TIOU KQWVETE

* To uOSNUA UITOPEL va Elval EpYO KAl TNC TEXVNE TOU
urtodnuatornolou (to enayyeApa), aAAd Kol Tne npaénc Tou
uTtodNUATOTOLoU ELSLKAL.

e AV OpWC UTTAPXEL Lall LE TNV TEXVN TOU UTtoONMATOTIOLOU KaL N OPETN
TOU KaAOU UmtodnUOTOToLoU TO EPYO TIOU TIPOKUTITEL ELvaL Eva KOAO
urtodnua

(el &1 tic EoTLv apeTn OKUTIKAC Kol ortoudalioU OKUTEWC, TO EPYOV EOTL

ortouvdalov urtodnua)

e Ae€LOTNTEC (15 6-2017) = H wkavotnta ecbapuovr]q yvwaonc Ko

rexvovvwmaq yLOL TNV ETUTEAEON KABNKOVTWV KoL TNV €MiAvon
npoBAnuaTwyY



EYZQIA # EYAAIMONIA

e £TepOL O€ Tveg oUT av [20] dpovnolv oudepiav oUTE TAC CWHOATIKOG
noéovacg EAowvto HAAAoV N ToC MPALeLC Tac arnt’ apetic. aipolvtal yolv ov
Lovov €viol 0&Nnc xapLv auTtac, aAAa kal pn peAAovtec eUOOKLLNOELY.

* «eln av n evdatpovia wnc TeAelog EvEpyeLla KAT APETNV TEAELAVY

* EYAAIMONIA EINAI H APA2H TH2 ENAPETH2 WYXH2 - H KAAH KAI TIMIA
/QH

* QUTTO TLC TIPAEELC TOU KplveTal o KaBevac. Mo va YapoKTNPLOOULE vV
avBpwro svdailpova MPEMEL vaL EXOUUE TO BAEUMA HaC KAPDWUEVO LOVO
OTO OKOTIO Kall TO TEAOC TNC {wn¢ Tou. (85-87)

* (amo twv kapriwv autwv Entyvwosode avtouc) (Matb. 7.15)



Figure 6: Indicators of wellbeing

ACTIVE

e Am | a confident and skilled
participant in physical activity?

e How physically active am 1?

NCCA WELLBEING

GUIDELINES RESPONSIBLE

* Do | take action to protaect and promots
my weallbeing and that of others?

* Do | maks healthy aating choices?

» Do | know where my safety is at risk and
do | make right choices?

CONNECTED
& Do | feel connected to my school, my friends,
my community and the wider world?
o Do ! apprecate that my actians and
intaractions impact on my own wellbeing and
that of others. in local and global contaxts?

-~
.
s

RESILIENT

® Do | belisve that | have the coping skills
to deal with life's challenges?
® Do | know where | can go for help?
® Do 1 befieve that with effort | can achieve?

RESPECTED

® Do | feel that | am listenad to and valued?

® Do | have positive reiationships with my friends,
my peers and my teachers?

® Do | show care and respect for others?

AWARE
* Am | awars of my thoughts, feelings and behaviours
and can | make sense of them?
Am | aware of what my personal values are and
do | think through my decisions?
* Do | understand what heips me to learn and how
| can improva?



WHOLE SCHOOL GUIDANCE

Avamticow
ANOKTQ EQAPMOZQ MPOZQMOIOIQ AP
Tov AvtoavtiAnn — * —ipw Ta ¢ Mayeipilopal ta ¢ AflohoynoteTug n ¢ AMdlw cupnepidopd kat
equtd | Autosktipnon XOPAKTNPLOTLKA pou XOPAKTNPLOTIKA pou QUTOEKTIPNON, N OTACELC yLO va EVIOYUOW
(interests, attitudes & (interests, attitudes & autovTiAnibn kat n TNV QUTOEKT{UN O Kat TNV
AWARE . . .
values, feelings & values, cupmnepLbopad pou avtoavtiAnn
emotions) feelings & emotions) ennpealeL ta | RESPECTED |® YioBstw) oupmepidopéc
APA KAI ¢ KatohaPfaivw Tig ¢ Exdpalw Ta cuvaloOnpota Ko T mou Ba pe BonBricouvva
ZYNAIZOHMATIKH emtdpdosig Tou ouvaloOnpaTd pou cupmnepltdbopd Twv dMwv TPOYHLATOTIOL OW TOUC
NOHMOZYNH neptparrovrog os otou¢ dhoug ¢ Eniavetetalw Toug oTOX0UC otoyougeknaidevong &
auTd (EONMNEN koL Tic prhodoliec pou kot KOpLEPQC RESILIENT
¢ KatahaPfaivw mwg JuvaloBnporikn npoablopiiw ¢ [Ipocappolw
emubpouv otnv QUTOENyvwor - TIWC OL T(POCWTILKEC guunepidbopd yLa va
KAl ENIKOINQNIA otoyoBsoia kal Tig TpOYWpPNHEVO) (816TNTEC, N oupmepLdopd, EVIOXUOW TLC
anod@oslc pou ¢ Asiyvw Kat@AAnAn n mioTn oTov EaUTO Ka aMnAsmbpaoslc pe
CONNECTED ETLKOWVWVLO OTav oL mpoobdokisc emnpedlovv Touc dMoucg
cuvepyalopal pe Toug v eknaibsuon, Toug * AnoSéyopat touc
dMouc (EOMMNEN otoyougotadlodpopiagkat MEPLOPLOHOUC

Yuvepyaoia — Baoiko)
¢ Efepeuvid To poAo Twv
X OPOKTNPLOTLKWY JOU
otnv eknaideuaor) pou

HEXpLONpEpQ
¢ Opovtilw yia tnv
gunpuepia pou

™ fwn




FRAMEWORK FOR

JUNIOR CYCLE

High quality curriculum, assessment, teaching
and learning support students in developing
greater independence in learning and in
meeting the challenges of life beyond school,
of further education, and of working life.

The student experience
contributes directly to their
physical, mental, emational
and social wellbeing and
resilience. Learning takes place
in a climate focused on
collective wellbeing of school, =
community and society

The educational
experience is inclusive
of all students and
contributes to The Principles of
equality of Junior Cycle
opponunity‘ v Education
participation and
outcomes for all

Contnuity
and

Curriculum, assessment, .
dewenopment

teaching and learning

enables students to build Engagement
on their learning to date, and
recognises their progress pariapation
in learning and supports

their future learning

The experience of curriculum, assessment,
teaching and leaming encourages
participation, generates engagement and
enthusiasm, and connects with life outside
the school.

The school's junior cycle
programme is broad enough to
offer a wide range of learning
experiences to all, and flexible
enough to offer choice to meet
the needs of students.

All students experience a
high quality education,
characterised by high
expectations of learners
and the pursuit of
excellence.

Curriculum, assessment,
teaching and learning
provide opportunities for
students to be creative
and innovative,




¢ \ ApPXIKN Oepatikoi KardAoyot Xaptng TonoBeoiag EmKoivwvia

MUAn 61a Biov avamTuéng
otadlodpopiac

Kévtpo Euroguidance tng EAAGdag

Mdaeete lNeproocdTeEpa =




©spaTikoi KardAoyor Xaprng TonoBeoiag EmKowwvia

EvolawpepovTa ASiec ETTOyYEAUQTIKEG ATIOWACEIG

Kave to teot! Kave to teot! Kave to teot!

MoAwtikn Cookies



[Twc
MANPOPOPOUOOTE

* Movoypadieg — Bivieo emayyeApATwWV

* Baoelg mAnpodopnonc (MAonyog,
Mntpwo Mpooovtwyv, Europass,
Eures, ESCO, ISCO kAm)

* Ayopd — KAASOC — ayyeALeC - eTalpela
— OVTAYWVLOTEG

* KAadkeEg ekBEaelg - ApBpa og
KAOOLKA TtEPLOSIKA KAl LoTOOEAISEG

* AlktUwon — ALlEPELVVNTLIKA TIPOCEYYLON

* [MPO2OXH
* Q€on epyaociog

* EmayyeApa

g
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x O e Trpwehgara » + - e ) »
COPPORGE W 1 N ey et e DI WO o ° s
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Eoayioyo xelpovo

FNOPIZE ENAEIKTIKOYEZ TOMEIX ENATTEAMATON
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n o MAnKTRoMOYNOTE 88w v avalnTnon




A Nl Fab Felel 0 L v Il\.k'\J\AT\UI\U\J\./Il\.IC LV LS AN L] e Nl Tl Folel 4 LN R L A R LA L S L | e Nl Bl b 0 PR L NL W MNaLr Y Ll A & A
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Evépyela & MepiBaiiov
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XapakTnpioTiKa EKNAISEUTIKNG EUKAIPIAG

TitAog EknaidsuTikng Eukaipiag : MpotrTuyiako Mpdypappa Zmoudwv TURPATog AoYIOTIKAG Kal XPnHATOOIKOVOUIKAG.

ZxoAn] Emotnuwy Aioiknong Emxeipriogwy. MavemoTipio Makedoviag.

Mepiypaen ExnaidsuTikng Eukaipiag : 2KOTTOG H a1mooToAn Tou THARPATOG Eival «n TIpoaywyr) Kai n HETAO0OT) YVWOEWV HE TNV
gpeuva Kai T dI0aoKaAIa OTO YVWOTIKO QVTIKEIPEVO TG AOYIOTIKNG Kal TNG
XPNHOTOOIKOVOUIKNG Kali N KATAPTIOT) OTEAEXWYV UPNAOU ETTITTEDOU YIU TIG AVAYKES TWV
ETTIXEIPAOEWV KAl TWV OPYAVITHWY TOU IBIWTIKOU Kai Tou Anpoaiou Topéay. 21oxo1 Ol
aToxol TTou £€6e0€ TO THRHa emmiTUYXAvovTal péoa amro 1o Mpdypappa MpoTrTuxiaKwy
ZTTOUdWY TTOU aVATTPOCUPHOCETAI CUVEXWS aKOAOUBWVTAG Ta BIEBVY) TTPOTUTIA OTIOUDWY
avaloywv TENUAatwy tng aAhodarmic. To Mpdypappa ZTToudwy, TO TIEPIEXOHEVO TWV
HABnuATWY, KaBWw¢ Kai 0 TPOTTOC dIBACKAAIAG BEATILUVOVTAI OUVEXWG, AdUBAavovTag
uTroWn TIG ECEAIEEIC TNG ETMOTAKNG, TIG VEEG TEXVOAOYIEC KAl TIG AVAYKES TNG AyOopdg

gpyaoiag. EiBIkoTEPA, N TTPAYHATOTIONON TWV OTOXWYV ETTITUYXAVETAL: (T) HE TN

O1daoKaAia pOBNUATWY YEVIKNG EKTTAIOEUONG, OTTWG: » ApXEC MavaTtCuevT, ApXES -

H AL MAnkTpooyHote €5W yla avalTnon
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TpAua AoyloTiKNG Kat XpNUATOOLKOVOULKNG

Apxikn ZeAida

TuNpa AoyloTIKAG Kat XprHATOOLKOVOHLKNG TpRpa AoyLoTIKAG Ka

XPNHATOOLKOVOULKIG

‘ To TpRpa -+

Mpocwtiko TPAMATOG +

Epeuva kat dtdbaokaAia tne

AoyLOTIKNG, EAEYKTLKAG,

XpnNUaToolKOVOULKNGE Kal Tpamedlkng Froubéc
gETLOTAENG
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> S - BegIoTNTECG 2635.3.17
MNepiypagpn
O1 oUpBouAol Wuxikhg vyeiag BonBouv kKal napéxouv cUUBoUAEg o AToHa HE
NPORARAMATA WUXIKAG M cuvalobnuaTikhG uyeiag, rN Kataxpnone ouciwy.
EnikevrpwvovTal oTnv napoxn eEaToOHIKEUNEVNG UNOOTAPIENG o8 unoBéoseig kal
oTnVv napakoAouBnon Tng diadikaoiag avappwong TwY NEAATWY TOUG HECW TNG
napoxnc Bepanesiacg, napseudoswy 0 Kpigelg, ouvnyopiag kKal eknaidsuong. O
cUMBoUAOl WUXIKAG UYEiag pnopouv va gupdBdaAouv oTn BeATiwon Twyv
UMNNPECIWY WUXIKAG UYEIQC KAl OTA ANOTEAECNATA WUXIKAG UYEIAg yia Toug
noAITEG.
EVaAAaQkKTIK) ETIKETO
KOIVWVIKOG AEITOUPYOG OTOV XWPO TNG WUXIKAG uyEeiag
KOIVWVIKI AEITOUPYOG -
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/ﬁ‘ MNari vaepyaotw otnvEE v  Tpo@iA yia pia otadiodpopiaotnv EE YmoBoAnaitnong v  ©foeicepyaciag v Emmuxévreg v BorjBeia

ApxIKn ogAida >

[Tpo®iA yia pia oTtadiodpopia otnv EE

Agite OAEC TIC dUVATOTNTEC OTADIOOPOMIOG

H epyaoia ota épyava TN EE 0d¢ mpoo@épel TOAAEC DIaQOPETIKES eTMAOYEC OTadIOdPONIag, avaAoya e TNV KATAPTION oad. [Na mapddelyua, av EXETE OTTOUDAOE! VOUIKG, OIKOVOUIKEA 1) YAWOOEC,
Oa mpérmel va eEETATETE WG PITOPEITE VA AIOITOINOETE KAAUTEPA TA ITPOCOVTA I)/Kal TNV ITPoNYOU eV eITayYEAUATIKY) 00g eptteipia. Mimopeite emiong va urmoBaAeTe umown@IoTNTA VIa SIOIKNTIKOG

UITdAANAoG 1 yia BonBoc. Me 40.000 Beaeig epyaaiag mmou dIaBETouv Ta Opyava EXETE TNV EUKaIpia va Bpeite TNV I0AVIKE aITaoXOAnon. AVTIOTOIXIOTE TIC OeEIOTNTEC 0O OTA ITAPAKATW KABrKovVTa
ePYAlOMEVWV.

' AAAo H Bon®ntiké mpoowiItiké H MAwooeg

‘ Aikaio H ‘EAgyxog H ECwTepikEG oxEOEIC H Emkoivwvia H Evpwrraiki Anudoia Aioiknon H OIKoVOUIKA H OIKOVOMIKG /ZTATIOTIKA
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EmKoivwvia

Apxikr) ogAida > MpoeiA yia pia otadiodpopia otnv EE >

Edv éxeTe mpoUmnpeoia OTIC EMKOIVWVIES, UTdpyouv did@opeg BEoeig SloiknTIKWY UTTaAARAwY (AD) kai BonBwv (AST) og 6Aa Ta Bsapikd 6pyava Tng EE. O1 ummdAAnAol autoi aoxoAoUvTal pe
ToV TUITO Kall TA HEOT EVNHEPWONG, HE I0TOOEAIDES Kl DNUOCIEUTEIC.

Appo6diol EIMKOIVWVIOG Bonboi emkoivwviag

[Mepiypa@n KaBNKOVTwY

O1 appodiol emkoivwviag ota Beouikd épyava TG EE gpydlovial og Tougic OITWG N EIMKOIVWYVIa HE TO eUpU KOIVO, CUMITEPIAANBAVOUEVWY TWV HECWYV EVNHEPWONG KAl TWV OPAdWY
EITIOKETTTWY, N YPAITTH KAl ITPOQPOPIKK EVNHEPWON TWV EKITPOOWITWY TWV HECWYV EVNUEPWONG, N JIAdIKTUCKN EITIKOIVWVIA, N OTPATNYIKH EITIKOIVWVIX KAl N EITIKOIVWYVIA O€ KATAOTAOEIG

Kpionc.

Ta kaBrikovtd oag pImopsi va mepiAauBdavouv Tn ouvtagn deATiwy TUrmou, ekBETewY Kail KEIPEVwY yia didgopa péoa svnuépwaong (0Tn yAwooa Je Tnv ormoia TPooAn@OnikaTte ri/kal oTa
YaAAIKG 1} Ta ayyAIKG), Tn dnuioupyia Kail Tn diathpnon oX£oswy e Ta HEoA evnUépwang, TN diIddoon ITANPOPOoPIWY OXETIKA pE emikalipa BéuaTa Tng EE, Tnv mapakoAouBnon kai avaAuon
NS ITPOPBOAAC oTa PHEoa MAdIKAC evnuépwaong Kal Tn diathpnon kai diaxeipion Tng mapouciag TnE EE og dAeg TIC DIadIKTUAKES TTAATQOPUES, TUITERIAQUBAVOUEVNG TNS TTPOETOINACIAC KAl
NG dNHOCIiEUONG ITPWTOTUITOU JTEPIEXOMEVOU.



< C @& digital-skills-jobs.europa.eu/sv/node/750 w

En av Europeiska unionens officiella webbplatser Hur kan du veta det? v

Digital Skills & :
m Jobs Platform O Login

Actions Opportunities Inspiration Latest Community About

Engelska

This section offers an overview of resources to those interested in branching out to a new career in digital and improving their skills with the aim of
securing employment. It will also help those curious about what their next career move can be. Here, you can find information on digital trends, self-

assessment tools and jobs repositories throughout Europe, to help you define your career path, assess your skills, and understand the different
opportunities to upskill.

Digital Trends: What will be the jobs of the future?
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Brexit Disclaimer
@
This website, as well as the publications and online tools accessible via this website, may contain UK data and analysis based on research conducted before the United Kingdom's exit from the European Union on 31 January
2020. EU averages or other statistical parameters including the UK reflect the situation in the European Union before 31 January 2020 and should not be considered as representative of the situation in the EU thereafter. Any ®
data or information pertaining to the UK will be gradually phased out from Cedefop’s website, publications and online tools, as ongoing research projects with the United Kingdom's participation are concluded. @
@
@
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C @ cedefop.europa.eu/en/tools/skills-intelligence/sectors?sector=058country=

B ceDeFop {  VIEW MORE ONLINE TOOLS %) LOGIN A REGISTER At

Skills intelligence

@ il oo 7] >

Introduction Indicators Sectors Occupations Countries Data insights

‘@) Browse by Sector

Sector is defined as a group of companies that have the same economic activity. Information provided on sectors within the Skills intelligence is structured

on the basis of NACE rev. 2 classification. The information can be accessed on a broad sector level (such as Business services), or a more detailed sector

level, where available in the classification (such as Financial and Insurance Activities).

Every sector dashboard contains information about employment structure and recent and expected future trends related to jobs and skills within the

sector. Dashboards also offer links to indicators relevant to skills, jobs and the labour market, as well as links to qualitative information on the particular

sector (analytical highlights, useful resources, news or blog entries).




< C @ cedefop.europa.eu/en/tools/skills-intelligence/sectors?sector=04.088&country=FR#7 G %+ » &

Sectors Countries

-- Transport & storage v France v

oo Transport & storage

This section includes activities relating to passenger or freight transport by rail, pipeline, road, water or air, and
associated activities such as terminal and parking facilities, cargo handling, storage etc. Also included is the

renting of transport equipment with driver or operator, and postal and courier activities.

Key facts

| | |
B § France

France is the second largest EU economy.

Three sectors dominate its employment:

A
To top
Total employment Employment share of Share of people with Future employment and manufacturing. Some leading globa.

high-tech occunations high education level change

health & social care, wholesale & retai’
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Occupations Countries

-- Researchers & engineers v All (28)

Intellectual

Creativity and resolution 0.9
Gather and evaluate information 0.9
Literacy 0.7
Numeracy 0.7

Physical
Dexterity 0.3

Navigation 0.4
Strength 0.1

Social

Caring

Manage and coordinate
Service and attend

Sell and influence
Teach, train and coach

Use of methods

Autonomy 0.7

Routine 0.4

Teamwork
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- CE DEFOP < VIEW MORE ONLINE TOOLS 8 REGISTER AQ' A* =

Ski I IS'OVATE (I8 BREXIT DISLAIMER W
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Introduction Online job markets v Skill insights ~ Occupation insights v Sector insights v

Region insights ~

Important: Please note! -
PIeZ:e note that Cedefop's skills intelligence based on OJAs is being continuously improved. Posted by millions of employers on thousands of websites, without standard structure or format, the data undergo extensive ; un_demand the nature of skills OVATE and would like to
cleaning and processing. Sound analysis and contextualisation helps avoid interpretation emors and biases. It is advised to use Skills-OVATE as a complement to other sources, such as skills or household surveys. Please read Davigate to the data

Cedefop’s publications to learn about OJA based skills intelligence and challenges related to use of big data to inform skills policies.

Data visualisation is powered by Tableau public By using the tool you agree with the general policies of Tableau.

Skills-OVATE offers detailed information on the jobs and skills employers demand based on online job advertisements (OJAs) in 28
European countries. Itis powered by Cedefop’s and Eurostat's joint work in the context of the Web Intelligence Hub. Please visit the

project page to find out the latest news and publications in the OJA work.

In Skills-OVATE you can access information based on millions of OJAs collected from thousands of sources, including private job portals,

public employment service portals, recruitment agencies, online newspapers and corporate websites.

To show up-to-date labour market and skills trends, Skills-OVATE presents data for the last 4 available quarters and is updated four

‘ times a year. Yearly averages for key variables are available via Cedefop’s dedicated skills intelligence platform.

About classifications

Skills-OVATE provides information on occupations, skills and regions based on international classifications: ISCO-08 for occupations,

NACE rev. 2 for sectors and NUTS-2 for regions. There are two ways how to display information on skills: via ESCO version 1 or O*Net.

About time series

The Skills OVATE dashboards do not contain all the job advertisements we collect. Many online job ads portals do not provide stable

data feed over time and in order to ensure we offer comparable time series, job ads from these portals are excluded from Skills OVATE.

- An Agency of the European Union

EoLEOoO-CB® & @ ~ e Qo 20
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https://www.cedefop.europa.eu/el/toolkits/resources-guidance/toolkit

A European Green Deal — Eupwmnaikn MNMpaown
JUpPwWVLA

e Jtoxoc: Na yivel n owkovopia tng Evpwnng
aeldpOPOC - EVIOXUON TNC ATTOTEAECUATIKAC
XPNONC TwV MOPpwWV HeTafaivovtac oe pLa
KaBoapr}, KUKALKA OLKOVOULO LLE QTTOKATAOTOON
NG BLOTIOLKIAOTNTOC KAl LELWON TNG PUTIOVONG

*  DLAKEC IpoC To TiEPLPAAAOV TEXVOAOYIEC

e KowoTopila TNC Blopnxaviog

o KoBapotepec, ONVOTEPEC LOLWTIKEC Kall
dnuooLec petadopeg

e TIPAOLVN eVEPYELA (OXL OTtO TOV AvOpoaKa)

The European
Green Deal

Achieving the EU’s climate and environmental goals requires a new industrial
policy based on the circular economy.

e KTipLO lvol TILO EVEPYELOKA OTTOOOTLKA

:r:::::tl::)jfn the EU will adopt an industrial strategy that will support the green ) B EA-[ i'w 0 r] va T[a.v K(’) 0 ul.wv T[E p l,B GAAOVTLK(_L)V
TPOTUTIWV

68



MePLOXEG TLOALTIKAG

Apaon yia to KAlpa

Helwon TV EKMOUNMWYV aEPiwV Tou BeppoknTiiou
Katd Touldaxlotov 55% £wg to 2030 kat 90% wg To
2050.

KatanoAéunon poAuveong vepou, edadoug Ko
agpa

Melwon XNUKWV, TAACTIKWY, EKTTOUTTWY
£pY00TOCiWV

Meiwon agpiwv ano petadopeg

YrevBuva: 71% avutokivnta, 14% aspookadn, 14%
mAola

Adpunon kat avakaivion

AUEnon tng evepyelakng amédoong Twv OTTLWV
Aswdopog Bropnxavia

Xprion OVOVEWGCLUWY TINYWV EVEPYELOG

Buwoiun Mrewpyia

25% auénon tng opyavikng KaAALEpyelag wg to 2030.
BlomotktAotnta

MpooTtaoiaol OLKOCUCTNUATWY, TTOTOUWY, SAcWV KATT

© Boost supply of sustainable alternative transport fuels

By 2025, about : will be needed for the
expected on European roads

Alternatively fuelled cars and public
recharging points in the EU

975k
[ -
L -
ltiok million 0 Reduce pollution
- The Green Deal will address emissions,
oo/ b? 2025— urban congestion, and improve public
transport
® Recharching Low-emission
points vehicles We need:

stricter standards on pollution by cars
to reduce pollution in EU ports
to improve air quality near airports

69



NEoOL TOUELC

Texvoloylia ylro Mmataplec

AvaKUKAWON

BloAoyLkn yewpyla — LLKPO olypOKTH LT
DiAtpa kat cuotnuata kabapLopol vepou

BlokALpatikn) S0punon — HOVWOELC — E€0LKOVOLINON EVEPYELOC —
NALOKN KoL QLOALKN EVEPYELAL

Xnuikn Blopnyowvia mo GLAtkn

MeTtadopEC LKPOTEPOU OITOTUTIWLLALTOC



Taoelc o€ Topelc otnv EANaQ

TnAemikowwviec >6%
Yyeia >3%

KataokeUEC Kal flopnyavia >2% £KOoTOC

MeyaAUtepn CUMMETOXN EMAYYEARATWY UPNAOTEPOU eSOV
eéelblkevonc

Meilwon amaocyoAnonc oTov MPWTOYEVH TOMEA KATA 2%, OTOUC
OPXLTEKTOVEC KTA 6%
ATIO TaL eETTayyeApaTa YapunAou ermmeSoU HOVOV OL TAMLEC,

OlKOOOUOL, LETAAAOUPYOL, EPYATEC OTOV TOMEA TWV
KATOLOKEU WV Kol TS £€opuénc



=1 CEDEFD
> | skills Forecast
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Teaching professionals
Health associate profes...
Health professionals
Legal, social, cultural...
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Food processing, wood w. ..
Business and administra...
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MWC XTTOKTOVME DEELOTNTEC;

MxOnTeilx

MpakTIkNn Xxoknon - Job shadowing -
MTANpNnc - Mepwkn - EBelovTikn
XTTXOXOANON

TTTuXLO, OUXOLKEC EPYXTLEC,
TEMLVXPLX, OUTTAWMNXTLKEC

> UETT= ATOMLKN, OMXOLKN
Huepec kxplepxg / Alumni days
Info campaigns o€ yoveicg

ApxoTnpLoTNTEC (TTEPLLXANOVTLKEC,
KXAALTEXVLKEC, XOANTLKEC, TUAAOYOL -
OPYXVWOELG, THELOLX)




Kpttiplta MaBntetac (2Y2TAXZH TOY 2YMBOYAIOY
¢ 15nc Maptiouv 2018 + ®EK 4116/9-9-2021)

* [pamntn cupdwvia

* Jupdpwvnuéva padnolakd amoteAEopata HETAED
gpyodotwv Kal Ilbpupdtwy yla hard kat soft skills

* NMatdaywylkn umtootApLEn ekmaldevTwWV —
ETUUOPPWON EKTTALOEUTIKWY

*  EUITAOKN KOWWVIKWV €TaipwV yLa e€aodaiion
Bcoswv

* ApoBn kot KowwviKA pootacia

* EvnUEPWON Kal KivNTpA Lo ETIXELPAOELG

* PNTEC UTIOXPEWOELG KAl SIKALWLOTOL

* MpoboBaon oe vPnAodtepo eninedo eknaidbevong
* JUEM mpw kot peta

* AmnoteAéopata €vtaéng otnv ayopad epyaciog
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THE KYBEPNHZEQX

THE EAAHNIKHE AHMOKPATIAZ
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ALSIIAT KA DPMIXEYMATDN -

EPTATIAT KAI ROINONKON YIOOLIION |

Eovmoc ymogn

1. T Swomadng 100 v 47612000 »Eiveo Tlompa |
Erayyeaneny Dimodevons, Kardgmeng sos S Biow
MBnong, evespdrunn gt shved vouolioes g
Odayiac ) 2018958 1o Tupsmokow Kowvoflookiow |
> 100 Lusdoviioy Tk J8ac looviow 2018 oyreead g |
Yov KACYYD OvaACYSOTITTON Rger G ) Eomon viag vor |
ol Tay, saTagupons Ty Enayyepaty IHE L 1730
SR TG Tuppeaniad, okl g Sufpvnong
BNV S pamia. s TC Kufepvmons o Qe |
anovianyc Sagpompanad T Tepuowiog v 10 Eeve- |

s o W m W N i r o A rs B ome e AW W |

Ag Gullou 4188

1 OSAMITIL LOYO0OK - EVAORUON 7K ROGOTOONDE Tatv
- Eponiig 0owOloVTWY OvTAlely Kn

g Sardlogs (A T30,
7, o Santilen 1o aplipog 47 tou v 44112019 NS

' en opuly mpog T Sopak Kormavery

Aogdhenc

11 Ocpohaymr) Sadbenon s 100k O 1A o Poucd To-
viebolotwis Pobpoce Anpecioo uix Aol odge-
Aot e ouvesaldonads Sasaing cvioyuon e
POOOTOMSE v tpyologtviey wes AlAeC Sursade »
A7

510w « 482272019 slmradand Kpgmog ogiwann, her
TG 5 Sapaena e Kdlomon. tev audepve
A DO AR
T3

9. 0 Sl tou 00800U 90 1ou Maodeox Mopotie
oo v Ty Kudpvnon aon 10 sufeovted Opyove
InA 632005, A 95 T onoso Sommgyiner or ol i
e nap. 32 You dplooy T1% 10w v 46222099 I8 11

1010 nd 1342017 Oy Trenpyeiou [ine
S, Yimmavndy, Aooihumy ns Yoo Anisy-
Yot LA N6




XQpOKTNPLOTIKA KAANC eukatplac job shadowing

* O aokoUEVOC epyAleTOL OTO TTAEUPO KoL TTOLPAKOAOUBEL Evav epyalOUEVO
(YLvopevoc n oKLd TN epyacioc tou)

 Elval pla BpaxumpoBeopun emayyeALATIKA EUMELPLO TTOU €XEL OXESLOOTEL YO VAL
BonBnoeL touc nadnteg, poltnTeEC aAAd Kol EpyalOpEVOUC VoL KoBoploouy TLG
emAoyec otadlodpopiag, va e€aoknBouv oe onUaAvTIKESC 6eELOTNTEC KAl POAOUC
uLac B€onc epyaocioc i va eknatdeutolv o o nepimloka kabnkovta /
dladopeTiko polo — B€on epyaoiac.

* O €EMIOKEMTNC SIKTUWVETOL KOL TIOPATNPEL TAEUPEC TNG Epyaciag ou Oev Néepe
(Tt.X. OTNV MEPUTTWON METAKIVNONCG 0€ AAAO TUAMO MLOG ETTLXELPNONC)

* O 0lKOOEOTOTNC AVTAAAACOEL EUTIELPLEC, avamtuooel coaching/mentoring skills
KoL BAETIEL TO EMAYYEAUQ TOU PECA ATIO TN PPEOKLO OTTTLKI EVOC LAONTEVOEVOU.



XQpOKTNPELOTLKO KAANC eukatploc job shadowing

* set objectives - ©O¢ote otoxouc. TL BEAeL va pabeL o ertokenTnC Mola ta KivnTpad
ToU; (emayyeApatikn e€EALEN, aAAayn BEonc epyaciac KAT)

* Nwc woeleiote eoeic kaL OAN N opada;

* timing and planning - KaBopiote tov TpoOmo Kal TNV EKtacn (ouvexnc mapatApnon
N CUUUETOXN OE CUYKEKPLUEVEC TTEPLOOOUC, OTIWCE Eva meeting 1 EKTEAeon
KATIOLWV aro ta kaBnkovta tou host)

* EvnueEpwWOTE TOV ETLOKETTN YL TN B€0n epyaoiag, to TuNua, Ta Kabrkovta oag,
SLKOLWUOTO KOl UTIOXPEWOELC (ouvaTe OXETLKN cupdwvia) aAAd Kot Toug AAAOUC
gepyalopevouc (Atadavela).

* Exkmatdevote 0L pOvo ota KaBrkovto aAAd Kol 0TV KOUATOUpOL TNG ETLXEPNONC
(emayyeApatikn cuuneplupopa, dress code, opllovtiec He€LOTNTEC KATT)

* Awote avatpododoOTnon oTov EMLOKETTN.
* Tnpriote apxec deovtoAoyiog, UYLELVAC Kol A0DAAELOLC
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* Tou Eupwraikol ZupBouAiou yla Tig BaOLKES LKOVOTNTEC TNG dLa
Blou pabnong (Evpwmnaiko ZupBouAlo, 2018). EdikoTEpQ,
OUVOEETAL E TNV AVAYKN LETAOXNUOTIOMOU TWV LKAVOTATWY
«0€ TAaoLO LOBNOLaKWY ATIOTEAECUATWY TA OTtola Umopouv va
oUUTIANPWOOULV pe Ta KataAAnAa epyaleia yia aéloAdynon Kol
ETKUPpWON oTta KATtAAANAa entimeda» (Evpwmaiko ZupBouALo,
2018).

e Tou Eupwraikol Atktuou MoAttikn¢ otn Ala Biou

Defining,

JupBouAeuTikn Kal Tov EmayyeApatiko MNpooavatoAlopuo ertll’]g .
(European Lifelong Guidance Policy Network, ELGPN), cupdwva ancj applymg
LLE TNV omola KABe XWpo MaPOTPUVETAL VA avarttUEEL éva €BVIKO Ieamlng

nmAaiolo de€lotntwv dlaxeipiong otadlodpopiag (career outcomes

management skills framework - Blueprint) (ELGPN, 2015).




EveAiia (tkavotnta Sloxeiplong Twv HETAPACEWV Kal TNG
afefalotntag, KHBWC KAl AVILUETWTILONC TIPOKANCEWV)

- T eninedo , , , , ,
Eunuepia  (embiwén  kavomoinong {wng, $povtida

. CWHATIKAG, PUXLKAC KAl KOWWVLKNC LYELaG, UloBETNON EVOC
LifeComp

Buwotlpou tpomnou {wng)
The European Framework for

Personal Social and Learning
to Learn Key Competence

European
Cormrmsson

Npoocwrniko

EvouvaiocBnon (katavonon twv ocuvaloOnUAatwy, EUMELPLWV
Kal aflwv €voc AAAOU aTOMOU Kol Topoxr evOeSelypEVWY
QTOVTACEWV)

Arianna Sala
Yves Punie - Emwowwvio (xprion OXETIKWV OTPATNYIKWY ETKOWWVIAG,
e Kowwviko o A&l , ,
KWOWKWY Kol  €pyONEiwV  ylo OUYKEKPLUEVOUC TOMELC,

eninedo . , ,
avaAoya LE To TAALCLO KAl TO TIEPLEXOUEVO)

Juvepyaoia (eumAok o€ opadikn SpoaotnplotnTa Kol
opadikn epyaocia, avoayvwpilovtag kat oefopevog/n toug
aAAouc)

Nootporia avantuéng (miotn otig SuvatoTNTEG TOU ATOUOU
Kol TwV AAAWV yla cuvexn Habnon kot mp6odo)

Kpltikn okEYPN (a€LoAoynon nAnpodopLwv KOl
ETUXEPNUATWY YlOL TNV  UTOoTAPLEN  aLTLOAOYNUEVWV
CUUTTEPOCUATWY KAL TNV AVATITUEN KALVOTOUWY AUCEWV)

Metayvwot

KO emtintedo

Awaxeiplon nadnong (oxeblaopaog, opyavwon,
mapakoAouBOnon kot avabBewpnon Tn¢ pabnong)




Emtuyelpnuatikn lkavotnta

“a transversal key competence applicable by
individuals and groups, including existing
organisations, across all spheres of life”

“when you act upon opportunities and ideas and
transform them into value for others. The value that
is created can be financial, cultural, or social (FFE-
YE, 2012)".

“Entrepreneurship as a competence applies to all
spheres of life. It enables citizens to nurture their
personal development, to actively contribute to
social development, to enter the job market as
employee or as self-employed, and to start-up or
scale-up ventures which may have a cultural, social
or commercial motive”

“

EntreComp: The Entrepreneurship
Competence Framework




Blue print for life

e

»A. Alaxeiplon tou Eautou
»B. E€epevvnon tnc Mabnonc kat Epyaotiog
»I. BeAtiwon Zwncg/Epyaotog

» 11 wovotnteg

* Seikteg pabnolakwv amoTeEAECUATWY Kal avadEPOVTAL OE
YVWOELG, SEELOTNTEG KAl OTACELG TTOV €ival EBUUNTO va
aT[OK'EOUV OL TTOALTEG VOTEPQ ATTO OPYOVWHEVA TIPOYPAUUATOL
aywyn¢ otadltodpopiac.

* 4 enimeda OV avTloTOLXOUV oTa aKOAouBa emtimeda
ekmaidbevong

e Entimedo 1: AnpoTikA 2xoAeia

* Entimedo 2: Nfupvaola

* Emtinedo 3: AUkela

* Entinedo 4: EvAAilkol mAnBuopot




YTNOYPIEIO NMAIAEIAT KAI OPHIKEYMATON

EAAHNIKH AHMOKPATIA
E I l EI l Edvikdv kot Kanmodiorpraxdy
NMavemoriprovy ADgvay

M GYWM mmm IATYBOEN TO 837

- Erasmus+ 6

EOvikd NMAaioio Asiotntwyv
Maxeipiong Zwng kal ZtadioSpouiacg

{(National Life/Career
Competences Framework)

ABHNA, 2021



PoAoL 2UEN: Network for Innovation in
Career Guidance

Career
Assessment &
Information

Career Career

Counselling Education

Career Service
Management

Social Systems
Interventions

Citizen / User
Involvement

Figure 1: QAE Framework - Five Quality Elements

ELGPN QAE

QUALITY
ASSURANCE AND
EVIDENCE BASE



O KUKAOC TNC moLotnTac

CITIZEN »  process PRODUCT,
; | j HDecia’Dn,
guidance, counseling action plan
etc.

comparisen of
walues

PRODUCT,
EVIDENCE

JR 2009



MoaAta: Career Learning and Development: A framework for
schools

* https://euroguidance.gov.mt/wp-content/uploads/2021/02/Career-learning-and-
development.pdf

 To MAaiolo npoopiletal va amoteAEosl onpeilo avadopdc yla ta oxoAeia yio va Bonbrnoouv
TOUG ETOLYYEAUATLEC TTIOU CUUETEXOUV OTNV Ttapoxn ZUEl

* MaBntokevtplkni pabnon
* O kUKAo¢ tou Kolb


https://euroguidance.gov.mt/wp-content/uploads/2021/02/Career-learning-and-development.pdf

Three areas of learning

e ¢« PERSONAL EXPLORATION & MANAGEMENT COMPETENCES

* 1. Develop a positive self-concept through appreciation of self.
2. Develop interpersonal skills.

3. Develop and grow throughout life.

e o« LEARNING EXPLORATION AND MANAGEMENT COMPETENCES
* 4. Develop effective learning strategies.

* 5. Understand the relationship between school performance and future
choices.

* 6. Make educational choices in line with personal aspirations.
* ¢« CAREER EXPLORATION AND MANAGEMENT COMPETENCES
e 7. Find and use career related information appropriately.

» 8. Develop a critical understanding of the world of work.

* 9. Link decision making to career/life roles



Description

ANt b sy rt 7
What happened:

Action plan Feelings
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Conclusion Evaluation
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Figure 2. The ‘reflective practice’ cycle (Sultana, 2018)



EI2POE2

(oTpatnywkn,
avOpwrtLvoL Ko
OLKOVOLLLKOL
nopol, SoEC,
epyaleia,
UALKQ, TtpOTUTIOL
¢ 6a Blou
2U.E.I

AIAAIKAZIE2

(xpnon mopwy,
LECWV Kall
epyaAeilwy,

epapuoyn
nebodoioylwy,
npoPoAn,
aéloAoynon Twv
TIOPEXOUEVWV
UTTNPECLWV KATT)

O1 3 cuviotwoeg tng Zu.E.N.

EKPOE2
(YvwoeLg,
LKOLVOTNTEG KoL
de€lotnTEeC TWV
TLOALTWV,
ETIOLYYEALLOLTLKN
gvtaén/emavevt
aén, LELWHEVA
0cooTA
Slapponc armo
TN ekmaidevon,
ETILTUXEG
Taliplacpa KATT).




MNpoypapporca
Asglotujtwv

TIOU 08nyouv
OE EUNMEPiaL

KpLtnplo:
AVAYKEC OAWV TWV XPNOTWV,
ayopac, TOTIUKEC OVAYKEC,
Endpkela ZUPBoUAwY, ApXEC
nowotntag, Méoa/Epyaleia

AgikTnc:
MoloTtikog: mAaiiolo deflotntwy,
standard mpoypappuATwy
MoCOTIKOC: apLBOC
TIPOYPAUUATWY TTIOU CUUPWVOUV

ATIOS ELKTLKAL:
YALKO tPOPBOAAC EVTUTIO Kall
NAEKTPOVLKO, ATIOSELKTLKA NUEPLO WV
- eKBEoEWVY, AVOPTHOELC OTN
Slavyela, POPUEC TAPATIOVWV -
EPEULVWV LKAVOTIOLNONG KATT




ZHTHMATA TTIOIOTHTA2 TIA TI2 AE=ZIOTHTE2

e Alacadnvion evvolwyv Kol opoloylwyv — Kown katavonon HeTaél oAwv twv stakeholders
* [pooBaon os ZUEM & CMS life-long / life-wide / customer charter/entitlement

* KaBe xwpa = EBviko MAaiolo (NATIONAL CMS FRAMEWORK) pe tn popdn pabnolakwv
amnoteAeopdatwyv CMS rou opilel (MOIEZ, NOY, NQ2) pabaivovtal kat aéloAoyouvtal dia
Blov.

* H dnuioupyia tou EBvikoU mAaLlolou Kat Twv tpoypoppatwy ekpadnong CMS va
Baoiletal otnv dtatopeakn cuvepyaoia oAwv twv stakeholders (rmx Twv unmoupyeiwv
Nawdeiac kat Epyaociag, enpeAntnpiwy, KOWWVIKWY ETOLPWV KATT)

e OL ekmallbeUTEC IPEMEL va SLlaBETouv oL idlol yvwoelg, Se€LOTNTEC KAl OTACELS — KivnTpa
yla va Stdakouv — aéloAoynoouv ZUENM, CMS 1 texvikeg de€lotntec (m.x. matdaywyikn)

* Eykupn Kot emikaipn LMI

e Ekntaibevon otn pebodoloyia PLETPNONGC TwV EMLOPACEWV TWV TtpoypappdTwyY CMS peocw
TIOLOTLIKWV KOLL TTOOOTLKWYV EPEUVWV.

e AVATTTUEN TOO00 LKWV EKTTOLOEUTLKWYV Tipoypapatwy yia CMS 600 Kol tng
dlaBepatiknc pooeyylong (cross — curricular competences)

* |0latépwg StdaokaAia Se€LOTATWY PECA OO TNV adr) LE TNV Ayopa EPYACLOC



[TAalolo molotntoac Gatsby

* 8 Baowa kpttnpla rtototntac (Gatsby Benchmarks)

* Eotialouv o€ OLaAPOPETIKEC OLAOTACELG OTNV TtopoxN CUUBOUAEUTLKAG
otadLlodpopiac Kuplwe evtog tnc devtepofadutoc oxoALlkNC
ekntaidevong, oto KOAAEyLA Kal TLC SOUEC ouVveEXL{OUEVNG
ekntaidevonc tnc AyyAlac.

e Juvodevetal amno eva dwpeav SLadIKTUAKO EpYAAELO
avtoaélohoynonc ntou ovopaletat COMPASS Careers Benchmark Tool



1. ZTAGEPO NMPOITPAMMA ATQrHz YTIAPXEL EVOWHATWUEVO TIpOypappa (oxedlo) Aywyng
2TAAIOAPOMIAZ >tadlodpopiag péoa o kABe oxoAeio, To omoio eival yvwoto Kal
KOTOLVONTO ATtO TOUG LaONTEC, TOUG YOVELG, TOUC EKTIOLOEUTLKOUG,

(KEQQAAAIQAEZ KPITHPIO) ; , ;
TOUG EPYOSOTEC KOl TNV TOTIKNA KOWVOTNTA

e b Ry 2o RNl delole ol b2 bR L OAoL oL LatBnTEG Kol oL YOVELG Toug €xouv MPOoBacn O& MOLOTLKA
TH ZTAAIOAPOMIA KAI THN ArOPA nAnpodopnon yLa T LEANOVTLKEC EKTTOLOEUTLKEC SLOSPOMEC Kl
EPTAZIAZ TLC euKaLplec amooxdAnong amod el8KoUE cUBOUAOUC
otadlodpopiag

< LG Telple] | A R LT RS IO ISE [Mapoxn looTipung 2upBouAeutikng 2tadlodpopiag oe kabe pabntn
MAOHTH AopBavovtac urtoPn TG LOLOITEPEC EENTOULKEU LEVEC OVAYKEC TOU.

4. 2YNAEZH TOY ZXOAIKOY O ekmaitdeutikol kat ol cUpBoulotL otadlodpopiac cuvbeouy ta
LS NRe 2 2 A LA R LRSS | 0B atoL ToU oXoAeiou pe Tn otadlodpopia, Ta emayyEAHOTO Ko
NV anaoyxoAnon. Ewdika 6oov adopad ta Betika padnpata (STEM)
TIPETEL VAL e€NyEiTal OTOUC PLAONTEC MWC AUTA cuvOEovTal Kal
glval amapattnTa yla pa otkiAlol LEAAOVTLKWY ETIOYYEAULOTIKWVY
ETULAOYWV.



5. ENA®EZ ME EPIFOAOTEZ KA OMAol oL pabntég €xouv MOANATTIAEC EUKALPLEG va «ouvavTnBoUv» e
EPTAZOMENOYZ £pY0SOTEC KAl pyalOHEVOUC Kot va. pdBouv amd touc iSLlouc Toug
EMAyyEAUATIEC Yl TA EMAYYEAUATA, TNV ATtaoXOAnon Kat Ti¢ Se€LoTNTEC MOV
amottouvtal

6. EMMNEIPIA ZE MPATMATIKEZ OAol oL pabnTéC amokToUV MPOCWTILKY ETAYYEAUATIKN EUTIELPLO TWV

OE2EI2 EPTAZIAZ eMOYYEARATWY péow SLapdpwy SpaoTNPLOTATWY TL.X. EMLOKEPELS OE XWPOUC
gepyaoiag, work shadowing pe tn BonBela mpaktikig Aocknong, KAAOKALPLVAG
anooxoAnong, E0eAOVTLKNG Epyaciag KATT, WOTE va EEEPEVVACOUV TLC
ETIOYYEAUOTIKEC EUKALPLEG KOL VAL SLEUPUVOUV TLC ETIOYYEALLOTIKEG TOUG
SlaouvOEDELC.

A PP LR B OAoL oL atBNTEC lval EVARLEPOL KAl KATOVOOUV TLC EKTIALOEUTIKEG EUKALPLEC

KAI'THN ZYNEXIZOMENH mou eival SLoB€otpeg kat adopolv OTNV YEVLKN, EMAYYEAUATIKA KOl ELSLKA
EKNAIAEYZH ekmaiSevon / KaTdpTIon OAWVY TWV EKTTALSEUTIKWY ETUTESWV.

8. ATOMIKH £YMBOYAEYTIKH KaBe pabntng €xeL tn duvatotNTA ATOMLKNAG CUMBOUAEUTIKAG CUVEVTEUENC
le ekmatdeupevo ol pBoulo




[epupavio — To mAailolo BeQu-Concept

* KaBe kpatidLo €xeL 61ko tou cuotnpa - National Guidance Forum for
Education, Career and Employment (nfb), 6tacuvdeel stakeholders

* Nfb + Naverotuio XaideABepync

* “bottom up” pe cuppetoxn cuuBoUVAWY — POPEWV Kal TTOALTLKWV
* OMoL oL topeic edpappoync (ekmaidbevon, amaocxoAnon KAm)

* AutoaloAoynon - BeQu-Label

* KUkAoC molotntac yla KaBe kpLtnplo

* Competence Profile - oL yevikec emBupnTEC LKAVOTNTEC Kol O€ELOTNTEC
TwV OUUPOoUAWV BplokovTal o€ avTLoTOLXLOl LE TOL KPLTHPLOL TLOLOTNTOLC



Quality Development Framework

(Self-)
commitment
to apply the QDF
and to introduce
the standards

Phase 1

Analysis of
status on the basis
of the standards

Phase 2

Analysis and evaluation
of the new status
on the basis

of the standards
Phase 6

Definition of
development goals,
planning of action

Phase 3

Assessment
of the effects
of the quality
development
measures

Phase 5

Implementation
of quality
development

activities

Phase 4




[eppavia — To mAaiolo BeQu-Concept

U1: Client/User-centeredness -

B1: Competence and

U2: Transparency of guidance S . — S—
professionalism of guidance P1: Building relationships

provision

03: Ethical aspects practlt.loners: P2.: Clarification of the
= B2: Orientation towards guidance request/concern and
U4: Quality strategies standards the contract

P3: Analysis of the situation
and clarification of resources

P4: Developing
possible/prospective solutions




[eppavia — To mAaiolo BeQu-Concept

O1: Mission and Strategy G1: Societal references and
information
02: Formal managementand G2: Supporting the self-organisation

procedures of career management and

03: Organizational culture development processes

G3: Supporting educational and
vocational development

G4: Promotion of social inclusion

04: Staffing and provision of
material resources

O5: Interaction with the
societal context




Competence Profile - BeQu-Concept

* Competences for designing guidance and counselling processes (P)

* P1: Creating a sound relationship: Guidance practitioners are willing
and able to build a sound relationship together with the clients/users
which is appropriate to the subject and the context of the guidance
request/concern. They work towards an active and fearless
participation of the client/user.



OAIZTIKH TTOIOTHTA 2XEAIA2MOY-TTAPOXH2 KAl
A=IOAOITH2H2

Kown 2tpatnykn tng 2uEM — 2KOMNOI - 2TOXOI

HIEZIA NMPOTPAMMATA
EKMAIAEYSH ATQrHS

2TAAIOAPOMIAZ
A

KATAPTISH NAPOXH ATOPA STPATHIIKH
\  EPrA3IAS (EISPOH)

A/

AMNOTEAEZMATA \ NOMOGEZIA
nty CMS, Skills EYHMEPIA

matching kAn



AtevBuvon 2ZUEl
EOMMET

210 2709174
dimitrisgaitanis@eoppep.gr
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