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Ale0Buvon XupBoLAELTLIKAG Kat EmtayyeApatikou MNpooavatoAlopou
EBviko katl Kartodiotplako Maveriotrpio ABnvwy - Epyactiptlo Melpapatikig MNatdaywytkng

ALadIKTUAKO BLWPATIKO XepLvaplo Pe BEpa:
"AclotnTeg Kat NMpoowtiika Xapaktnplotikd Ataxeipiong Zwng Kat
Itadlodpopiag o€ Eva KOoHO SLapkwyv petapacswv”

ZUVEVTELEN IPOGANYNG HE ApwHa eTLtuyiag

Baow BAayomavayiwwTtou, HR Director tng m Msiaéqu

Hiekrpohoyikag EEomAiopog



OeAw TpaypaATIKA va 6eocw
uTTIoYNPLOTNTA YU AVTH TN
Beon, 0’ autn TNV €TALPELQ;



To BLoypawLko cnpeilwpa

KISSV

Keep It Stupid-Simple

Mua ceAioa pdf

> TolXela emikolvwviag MANRPN, Eykupa & o€ EVKPLVEG onueio, KataAAnAo email, MANPEC Epyacilako
LOTOPLKO, aro@uyn TIOAL eKKEVTPLKWYV format, cuppeTpia / appovia, idla yAwooa pe tnv ayyeAia




OEAOYME TO
XAMOrEAO ZOY.

21 MEIAANHE petpdpe /80 37 povia EMITUXN UEVNC Mopeiag oTnv epmopia kot Stavour
nhektpohoywol vhikou ko uwTiopod koa exoupe avartogel mavehhabua eva Siktuo 26
OUYYPOVIDV KOTRLOTNPUAETWY, JE OTOYO Vi TIPEYOULLE OF EMOYYEALATIES KaL KaTavaAwTES

hioew mowdtnrag kat upnhng mpoonBepevng afiog.
Ito mhaiolo g Suvapikng pag aviruénc, avaintolps:

Noyiotn

YO T KEVTPLKE pag ypadeia.

Qg Moywotrig Ba avadépeoar otov Mpolotdpevo g Owovopsng AliBuvong kol Ta
kaOrkovid cou Ba exteivovtal oE 6ho To EUpog TWV EPYAOLLY TOU AoyLoTnpiou.

Tuvéyoe va Siafddels Tv ayyehio poag edv SuaBetel; Ta akdhouBa npooovra:

»  MMuyio Avatatng Owovopwkrg Zyohrg

o Adewa Moyot A' Tafng

»  Amobebewypevn epnelpia tovhdylotov Tecodpwy (4) etwy o hoyLomnplo eTapEing
pe Sumhoypadika Bphic

= Mokl ko yvwarn EAMN, QONA ko NMapakpatodpevey Popuwv

»  Apwotn ywwaon yeplopod HYY kan tou MS-Office (kuplwg Tou Excel)

o Kahn yvwon g AyyAwr yAwooog

»  Amobebewypevn wavotna pnong npoBeopuwy, Suayeipuong evaiodnTwy ko
EPMOTEUTIKWY TAnpodopLwy kol anddoong katw amd ouvBrkeg micong kol
EVIROEWS Epyaoiag

»  Epmepio os Aoyuopwd npoypappo tng Singular 8o Oewpnbel emmhsov npooov

Edv edaoeg we e6w kat BEAeL v yvwpLotoUpe kehlTepa, ToTE pdBe meploodtepa yua
peeg amd to website pag www.meidanis.gr ko oteihe pog to floypadikd cou onpeiwpe pE
Tnv EvBelEn AOKI.

ME To GpLoTo EpyaoLakd pag neplpdhiov, pe TNV EgmaTecvn Kol 1o eviladEpov mou
Selyvoupe otoug avBpwnoug Jag, e EVE aVTOYWVLOTIKG TIOKETD apolfric, mapoywy Kol
Kivritpuv, pe exnaifeuon amo toug elfikole ko pe evkalpies yua ecwtepwkr e5MEn, Ba
gou Swooupe yiloug Adyouq va ioal uneprdavog/n mov avijKeLg oto avBpumvo
Suvapuko pac!

A MO @ .?1%v§v‘%'

EXPERIENCED FINANCIAL ANALYST & ACCOUNTANT
nt ing | Financial M | Analysis & Reporting

An experienced qualified financial accounting analyst with expertise on financial accounting, management
accounting, cost accounting and credit control. Emphasizing in detailed analysis and presentation of various
reports. Skilled in cellaborating with all the members of the multinational group to achieve organization
mission and financial objectives. Main expertise fields:

wcash flow & budgeting  « inventory cost depreciation < negotiation skills
« tax and VAT process « internal audit controls « general ledger reconciliation
« Internal audit « analysis and reporting « AP and AR management and reconciliation

Professional Experience

I

Financial Analyst — (March 2019 Present)

* Preparation of Cash settlement and monthly financial statement for Latin American entities

* Preparation and testing of Internal audit controls

= Menthly statutory activities for Central Eurcpe entities (France-Luxembourg-Switzerland) such as
VAT and Payroll SOX, Intrastat, VAT Submission, Waste Report and National Statistical Reports

* Participation in two carve out projects

* Preparation of several tax payments for the entities of Benelux and Balkans entities

* Preparation of yearly financial statement for entities of Benelux and Balkans entities in Local, IFRS
and US GAAP

*  MyDATA process and e-invoicing for Greek entities

*  Migration of accounts and open balances from other ERP to SAP

Financial Accountant - February 2019)

Key Responsibilities

* Preparation of Master Data files

* Transfer pricing file preparation

* Management, verification and allocation of accounts payables and receivables

* Preparation and testing of Internal audit controls

* Accounting journal recording, reconciliation and compliance based on local GAAP and IFRS

* Recording payments (bank, cash, credit cards, cheques) and reconciliation of accounts

* Financial statements, budget and forecasting reports, Profit and Loss reports, statements of cash
flow, trial balance report, reporting analysis, payroll reports and annually balance sheet

* Recording and reconciliation of inter-group transactions and transfer pricing report

* Tax preparation and VAT declaration in compliance with local tax and accounting rules

* Collaborating with local audit firm provide them information needed for their audit reports

* Management and monitoring the performance and quality of activities offered by Service Level
Agreements with external service departments in Greece and Cyprus

Commercial Accountant — November 2012)

Key Responsibilities
* Costaccounting and product depreciation report
* Returns and warranty management, monthly waste and recycling declaration
» Credit control and presentation of related aging reports to Fimnance Manager
* Issuing and recerding incoming and outgoing invoices and credit notes
* Preparation and recording of Intrastat
* Management of scrap, second choice and slow mover products by presenting and analyzing the

results to the Sales Manager
Commercial Administrator —September 2010)
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Orvopa marpog

Aweibuvon xoromias

Emixotvervia :

Omwoyevernsa wardotaot) @ Eyyouos
IrpamimTikés vmoypedoel; : Exminpopéves

1.

IMIOYAEE

Owovoprsd Ty pe Nopusayg Abnvay
Adeio aooens enayyeiuatos Aoyion| — Popotegvikot A’ Talng and to
Ouwovopurd Empehnmipio EMadoc..

2

MPOYTIHPETIA

1989 — 1991 Bonfog Aoyion) oTiv eTeipeia

1991 — 1994 Bonfog Aoyiom) oT1) Suep o) eTaipein

1994 — 2013 IIpoiotapevoc Aoyiompiov omv eTapein eumopios RAexTpoloyikod
vhwoo I°° " T T T

2015- 2/2018 Aoywomic oy enmoptkl] eToapein ]~

6/2018 - Yreofuvoc hopiompiov emyeypicenv f'& y' kot omy etwpeio I

5

IZEMINAPIATNOTEIE

mpoypappdtey g Singular Logic/Logic Dis (20em)g epmeipi)
apoypappdtay mg Epsilon Net  (3emig epmetpic)

apoypappdtoy ™ Soft One (demig epmerpia)

mpoypappatoy s Unisoft - Atlantis (3emg epmerpia)

moTomomTed ECDL

cepvapa (EAKETIA ko KIIA) &Eromteia epyov "ymeionoingm apyetakold
vhawot” ota mhaicia g "Kowaving e [Tinpopoping”

ZENEX TAQIYEY

Ayyhawa (Cambridge Proficiency)
Tepporvixcd (Mittelstufe)

Iomovika (Superior)

Tohdaxd (Emimedo Sorbonne C1)
Itohaka (Metpro eminedo)

AAMAA ENATASEPONTA

Acxoloﬁpm LE TV) MOLCH Ko T0 AoYoTeyvie .

EIATKH ETTATTEAMATIEH EMIIEIPIA FE

Popohoyin ercodfpatos

Nopobeoia AE

Owcovopnces evagopec (Reporting) — Omovo piises KaTaoTRoELS
Eocmtepid eheyyo ot Eheyyo surhdparos axofiimg

Tpobrodoyiouots — exokoyiajos

Avtiknym nporepaonirov & wavomta Tayeing enthuong mpofinudroy.




& rroranie NMPOIQMNIKEL NAHPODOPIEL EKTIAIAEYEIH
v = QAEIO

FENIKO AYKEIO
|.EXK. AKMH
QAEIO

14 £

G ITOIXEIA ENIKOINQNIAT XPONOAIATPAMMA KAPIEPAL
NAHPO®OPIEL

E=EIAIKEYZIH AEZIOTHTEL

50*

5/
%% xomni




® ©® 1/

Vasso Vlachopanagiotou

Mob: +30 6978 133 (74

Address: 27 latridou Str., 34100 Chalkida
E-mail: vassiliki.viachopanagiotou@gmail.com

An experienced executive in
the fields of HR Management,
Process Management &
Business Excellence with
strong people, change &
project management skills

Studies

MSc in HRM, ALBA Graduate
Business School (2003)

85c in Chemical Engineering,
National Technical University
of Athens (1998)

Certifications
EFQM Assessor
1IP Internal Chamgion

Additional Training
Coaching Leadership, UoA
The Art of Project
Management, AHI

HR administration & payroll,
KELE

Languages & Skills
English (Fluent), SAP HR
(good use), MS Office
(excellent use)

Memberships
Technical Chamber of Greece

(TEE)

Greek People Management
‘Association (GPMA)
Hellenic Management
‘Association (HMA)

Personal Info
Date of Birth: 0111211971
Marital Status: Single

R MO ® ™o T B

9/2019 to date: Meidanis — Electroinvest SA
Retail & Whalesale - electrical installation equipment and lighting

HR Director (3/2019 to date)

Responsible for restructuring the HR function (organizational & cultural transformation,

ectablichment of clear HR polnes & procedures, improvement of employee atiraction,

induction, retention, development and it prog; blick of HR KPls,

support of the management team in people management decizion making, |ntema|

markehng & knowledgefinformation sharing) and facllnatng, administering andlor actively
P ting all strategic and administrative HR. p

4/2013 to 8/2019: OFET (Uni-pharma SA, InterMed SA, Pharmabelle Cyprus Ltd )
Pharmaceuticals, Dermocosmetics, Medical Devices

Group HR Manager (9/2015 to 8/2019)

Responsible for the establishment of the HR Department (SOPs, roles & responsibilities,

internal marketing), Development and implementation of the HR Strategic & Business

Planning, Devehprmnt of HR values, policies, pmnedures and programs, Establishment

and superasion of OFET Al:ademy, Active support in the implementation of all HR
dures, Internal com ication and knowledge charng, Responsible for HR KPlz,

Responsnblefctﬂvemnual ployee satisfaction survey, on fraining, Active support

of line managers in their people management role, Close cooperation with the Legal

Depariment for the implementation of changes in the HR function.

HR Consultant (4/2013-8/2015)

Development of HR management procedures and KPls, Establishment of HR

administration procedures, Training of HR staff, Management training, Performance

appraizal of Sales Reps, Support of recruitment & selection procedures.

Business Excellence Consultant (4/2013 to 82019)

Devel-npmentofﬂ'leGmupCudeomeﬂhd&Ehcs Monitoring of compliance,

Coordinati i Il certifications & awards (EFOM, IIP), Active
in ihe tation of the corporate communication plan, Coordination of

the new GDPR Dompllanne internal project.

09/1999.-8/2015: BrainStorming Ltd

Business Consulfing
Partner & General Manager mﬁl
Responsible for all people g | planning, recruitment &

selection, appraisal, employes sallsfacmn training & develnpment}l Responsikle for the
planning & elaboration of all projecis (cost, time, quality) / supervision of all project
managers, Corporate budgeting & superizion of company financials.

Project Manager (9/1999-8/2015)

Started a= trainee consultant and soon became a senior HR & Process Management
conzultant and project manager in various business sectors (utilities, retail, education,
manufaciuring, EU financed projects, etc). Indicative projects: Design and development of
an HR policies & procedures manual and of an induction manual for the multinational
chipping company 03G (GR) Ship Management Ltd, Design and development of a social
responzibility management system according to SAB000 standard (according to ILO) for
the multinational delivery services company TNT Hellas Ltd, HR strategic planning, design
of the HR. Scorecard and design and elaboration of a management training program for the:
Hellenic Aerospace Industry SA

CV_Vlachopanagiot.. X
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Vasso Vlachopanagiotou

Mob: +30 6978 133 074

Address: 27 latridou Str., 34100 Chalkida
E-mail: vassiliki.viachopanagiotou@gmail.com

An experienced executive in
the fields of HR Management,
Process Management &
Business Excellence with
strong people, change &
project management skills

Studies

MScin HRM, ALBA Graduate
Business School (2003)
85cin Chemical Engineering,
National Technical University
of Athens (1998)

Certifications
EFQM Assessor
1IP Internal Chamgion

Additional Training
Coaching Leadership, UoA
The Art of Project
Management, AHI

HR: administration & payroll,
KELE

Languages & Skills
English (Fluent), SAP HR
(good use), MS Office
(excellent use)

Memberships
Technical Chamber of Greece

(TEE)

Greek People Management
Association (GPMA)
Hellenic Management
‘Association (HMA)

Personal Info
Date of Birth: 0111211871
Marital Status: Single
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9/2019 to date: Meidanis — Electroinvest SA
Retail & Wholesals - slectrical instalation equipment and fighting

HR Director (3/2019 to date)

Responsible for restructuring the HR function (organizational & cultural transformation,

ectabiehment of clear HR policies & pru:e&.ues improvement of employee attraction,
Juction, retention, development and engag , establishment of HR KPls,

sn.pporl of the management team in people management decizion making, |ntema|

mark & knowledge/information shamg} and facllna‘hng, administering and/or actively

impl ing all strategic and istrative HR

P

4/2013 to 8/2019: OFET (Uni-pharma SA, InterMed SA, Pharmabelle Cyprus Ltd )
Pharmaceuticals, Democosmetics, Medical Devices

Group HR Manager (92015 to 8/2019)
Responsible for the establish tulmeHRDeparh'nenltSOPsmles&respcnslbilies
internal marketing), Devel and i ion of the HR. Strategic & Business

Planning, Development of HR values, policies, procedures and programs, Establishment
and supervision of OFET Academy, Active support in the implementation of all HR
procedures, Internal communication and knowledge charing, Rezponsible for HR KFls,
Responszible for the annual ! satisfaction survey, Induction training, Active support
of line managers in their people management role, Close cooperation with the Legal
Department for the implementation of changes in the HR. function.

HR Consultant (4/2013-8/2015)
Development of HR management procedures and KPls, Establishment of HR
administration procedures, Training of HR staff, M t training, Perft

appraical of Sales Reps, Support of recruitment & selection procedures.

Business Excellence Consultant (4/2013 to 82019)

Development of the Group Code of Conduct & Ethics — Monitoring of compliance,

Cmninahn of business excellence certifications & awards (EFOM, IIP), Active
in the impl tation of the communication plan, Coordination of

ﬂ‘lE new GDPR compliance intemal project.

09/1999-8/2015: BrainStorming Ltd
Business Consulting

Partner & General Manager (3/2006-8/2015)
Responsible for all people management procedures (manpower planning, recruitment &
selection, appraisal, employee satisfaction, training & development), Responsible for the
planning & elaboration of all projects (cost, time, quality) / supervicion of all project
managers, Corporate budgeting & superizion of company financials.
Project Manager (9/1999-8/2015)
Started 2= trainee consultant and soon became a zenior HR & Procsss Management
ltant and project in various busi sectors (utilities, retail, education,
manufacturing, EU financed projects, etc). Indicative projects: Design and development of
an HR policies & procedurss manual and of an induction manual for the multinational
chipping company 030G (GR) Ship Management Ltd, Design and development of a social
responeibiity management system according to SAB00N siandard (according fo ILO) for
the multinational delivery services company TNT Hellas Ltd, HR strategic planning, design
of the HR: Scorecard and design and elaboration of a training program for the
Hellenic Aerospace Industry SA










H mpwtn evtumnwon

remote interview

® JuVETELa

Tnpnon tn¢ wpag tov pavteBou, Eykalpn evnuePwWOn yla # n Ot
TUXOV apyortopia, cuyyvwun

® EIJCPdVlGH ApyoTopnUeEVN €L6060C

Eupavion @opovTiouevn, MPooapoCUEVN GTO XWPO Kal
kabapd pouxa, udoka, apwya & paktytal eAappu TEXVLKI"] OLSUVOLH(OL

® Xelpayla Mn dpovtiopévn epdavion
2TiBapn xepawia 2 6eVTEPOAENTWY
Mn $povtiopevo background

® Tporol
XauoyeAo, evyevela, emagr) e Ta udtia KdT(VLOLlOL




H mpwtn evtuniwon

Ol KPLYPOL AELOAOYNTEQ



H mpwtn evtuniwon

pappateag YriootnpLEn



H mpwtn evtuniwon

KOLVWVLKO TIPOPILA



H mpwtn evtumnwon

Social Media




O interviewer BeAel va
EMIBERALWOEL OTL O LTIOYPHPLOG
KAAUTITEL TLC ATIALTNOELS TNG
Beong
elval «ovPBATOC» PE TIC
ETALPLKEC a€ieC

O interviewer givatl Ldlaitepa

TIPOCYELWPEVOC Kal YU auto dev

PAXVEL TO TEAELO, AAAQ
avepwToug ov padaivouv amo
TAa AaOn TOug Kal TPOXWPOLV
avepwTioug Tov
npocapuodovtal Kat
aykaAtaouv tTnv aAAayn




H cuvevteuén
® dev elval avakplon
® dev elval MepLTTN
® Ogv eival PIALKN KOuBEvTa
® O¢ev elval puyobepareia

® Ypelaletal poeTOoLlacia Kat ano TL¢
500 TIAEVPEG Y 4

¢ o
\

® arattei cuykevIpwon & puxpatpia It takes two to tango!



28"l

O vTtownPLog
TIPETIEL VA €lval og B€on va
TIEPLYPAYEL KAl va dwoElL
napadeilypata yia tnv
TIPONYOULUEVN EUTIELPLA TOL, ONA.
TO TIEPLEXOHPEVO TNC EPYACIAG
ta hard kat soft skills mov anektnoe
ta duvata onueia ov enedele /
ETUTLXIEC
TA padnuata mov mNPE / anoTuXieg

TPETEL va avalnTnoel
TIANPOWYOPILEC YLla TNV ETALPELA KAl
yla tn 6€on, yEoa aro MPOCWTILKI)
E£PELVA KAl EPWTINOELG

TIPETIEL VA Elval ETOLUOC va
arnavtnoel o€ OUOKOAEC EPWTNOELG




H cuvevteuén

[lolec ymtopel va elvat ot
OVOKOAEC EPWTNOELC;



H cuvevteuén

2 LVEVTELEN yLa Tt Beon:

Talent Acquisition / Recruitment
Officer




H cuvevteuén

[Mola sivatl Ta dvvata
onuela oov;

® JUyKeKpluEva
® Akp(Bn, aAnBiva
® Juvaepn ue tn Bgon

[Mola eivatl ta advvata
onuela oov;

® Avtoyvwolia
® AuvbevTikoTnTa
® J)eTIKOTNTA
® Jyeblo dpaonc



H cuvevteuén

[Lati va o€ IpocAABOVLUE;

® Xapaktnplotika rov Ba
npocBeoovv aia otn
Beon kat otnv eTalpeia
® Avutomnemnoibnon

[Tolot Aoyol og odnynoav va
napattndeig amo tnv
nponyouvpuevn SOVAELA OOU;

® JUYKEKPLUEVOL

® JuuBartol ue TI¢
ETTOUEVEC ETIAOYEC

® Karota BeTika oxoAta yta
TOV IPONYOUUEVO
gpyod0TN



H cuvevteuén

[Nowa apoBr embupeic yia tn 6€on onwg
TNV TEEPLYPAYALE;

Tpexovoa n teAevtaia auolfn os ovvaen
Beon

ATIOQULYI avapopac o€ CUYKEKPIUEVO
1000, EKTOC...
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To KAelolpo

Ta AoyLa:

= Euxaptotw yta to xpovo 1mouv Hou
aplEPWOoATe

= Euxaplotw yta tnv moAv ouopen
ouv{ntnon pag

= @a xapw va exw vea oa¢ cuvtoua

H yAwooa Tov cwuaTtog:
= Xewpayia

=  Enapn pye ta pyatia

= XauoyeAo




OeAw TpaypaATIKA Va
OOLAEYW C' autn tn B€on, o'
auTn TNV €TALPELQ;



H amtavtnon

To povo oTAadLo TIOL dlaPEPEL CNUAVTLKA ATIO TO
pavtepou!

Q,

\ collow up!



Erituyia eival gua oxEon otnv omoia HTOPOUVHE vVa ELHACTE 0 EAVTOC HAG
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